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PART 735 - EMPLOYEE STANDARDS O F  CONDUCT - 

Subpar t  A - General  P r o v i s i o n s  

Sec.  1030.101 Purpose.  

I n  o rde r  t o  a s s u r e  t h a t  t h e  b u s i n e s s  of t h e  Consumer 
Product  S a f e t y  Commission ( h e r e i n a f t e r  r e f e r r e u  t o  a s  t h e  
Commission) i s  conducted e f f e c t i v e l y ,  o b j e c t i v e l y ,  and 
wi thou t  improper i n f l u e n c e  o r  t h e  appearance t h e r e o f ,  a l l  
Commission employees m u s t  observe  t h e  h i g h e s t  s t a n d a r d s  of  
conduct  and be guided by t h e  Code of E t h i c s  f o r  Government 
Se rv i ce  a s  o u t l i n e a  i n  Appendix A .  Commission employees 
m u s t  avoid  any r e a l  o r  appa ren t  c o n f l i c t  between t h e i r  
p r i v a t e  i n t e r e s t s  and t h e i r  p u b l i c  d u t i e s .  T h i s  r e g u l a t i o n  . meets t h e  Commission's o b l i g a t i o n  t o  s e t  r ea sonab le  
and f a i r  s a f egua rds  f o r  t h e  p reven t ion  of employee c o n f l i c t  
of  i n t e r e s t s  i n  o rde r  t o  a s s u r e  p u b l i c  conf idence  i n  t h e  
i n t e g r i t y  of t h e  Commission's a c t i o n s .  

Sec.  1030.102 A p p l i c a b i l i t y  

( a )  These r e g u l a t i o n s  apply  t o  a l l  o f f i c e r s  and employees 
of  t h e  Commission, i nc lud ing  r e g u l a r  o f f i c e r s  of  t h e  P u b l i c  
Heal th  S e r v i c e  Commission Corps a s s igned  t o  t h e  Commission 
and employees d e t a i l e d  t o  t h e  Commission from o t h e r  Agencies,  
excep t  t h a t  t h e  r e g u l a t i o n s  i n  t h i s  p a r t  apply  t o  s p e c i a l  
Government employees on ly  t o  t h e  e x t e n t  s t a t e d  i n  Subpar t  K 

I of t h i s  r e g u l a t i o n .  

( b )  Bureau and Area D i r e c t o r s  nay i s s u e  r e g u l a t i o n s  
which implement t h i s  P a r t  f o r  employees under t h e i r  super-  
v i s i o n ,  provided t h a t  such r e g u l a t i o n s  are approved by the 
Chairman, o r  his des ignee ,  p r i o r  t o  i s s u a n c e .  

Sec. 1030.103 R e s p o n s i b i l i t i e s  

( a )  Each Commission employee s h a l l  be r e s p o n s i b l e  
f o r  observ ing  t h e  s p e c i f i c  p r o v i s i o n s  of  t h e s e  r e g u l a t i o n s  
a n d  t h e  s t a t u t e s  r e f e r enced  i n  Appendix B .  

( b )  Although each employee i s  accoun tab l e  f o r  h i s  o r  
her  own conduct ,  s u p e r v i s o r s  a r e  r e s p o n s i b l e  t o  a  l a r g e  degree  



f o r  ensu r ing  t h a t  t h e  s t a n d a r d s  s e t f o r t h  i n  t h i s  r e g u l a t i o n  
a r e  observed by.employees under t h e i r  s u p e r v i s i o n .  They 
m u s t  become f a m i l i a r  wi th  t h e  Commission's r e g u l a t i o n s  
and e n s u r e  t h a t  a l l  employees under t h e i r  s u p e r v i s i o n  

. . a r e  made aware of t h e  p r o v i s i o n s  of t h e s e  r e g u l a t i o n s .  
S u p e r v i s o r s  s h a l l  t a k e  s u i t a b l e  a c t i o n ,  i nc lud ing  d i s - c i p l i n a r y  
a c t i o n  when neces sa ry ,  when v i o l a t i o n s  occur .  

. . 
Sec.  1030.104 I n t e r p r e t a t i o n  and adv i so ry  s e r v i c e .  

The fo l lowing  persons  s h a l l  p rov ide  guidance and 
a s s i s t a n c e  on m a t t e r s  covered by t h e  r e g u l a t i o n s  i n  
t h i s  p a r t :  

L 

( a )  S u p e r v i s o r s  s h a l l  a d v i s e  employees who come t o  
them with  q u e s t i o n s  on m a t t e r s  covered by t h e  r e g u l a t i o n s  
i n  t h i s  p a r t ,  o r ,  r e f e r  them t o  t h e  D i r e c t o r ,  D i v i s i o n  of 
Personne l  Management. 

( b )  The D i r e c t o r ,  D iv i s ion  of Personnel  Management, 
s h a l l  : 

(1) prov ide  adv ice  and guidance t o  employees; 

( 2 )  r e s o l v e  q u e s t i o n s  under t h i s  p a r t  which 
a r e  n o t  r e so lved  a t  t h e  s u p e r v i s o r y  l e v e l ;  

( 3 )  submit  q u e s t i o n s  on t h e  i n t e r p r e t a t i o n  of 
t h e  law, r u l e s  and r e g u l a t i o n s  r e l a t e d  t o  employee conduct  
t o  t h e  O f f i c e  of t h e  General  Counsel f o r  c o n s i d e r a t i o n ;  and 

( 4 )  ensu re  t h a t  p r o s p e c t i v e  employees a r e  in-  
formed of t h e  requ i rements  of S e c t i o n  4 ( g ) ( 2 )  of t h e  
Consumer Product  S a f e t y  Act a s  p r e s c r i b e d  i n  S e c t i o n  1030.1201 
of t h i s  P a r t .  

Subpar t  B - Prosc r ibed  Act ions  

( c )  The Execut ive  D i r e c t o r ,  s h a l l  : 

(1) upon r e q u e s t  of any employee, c o n s u l t  
wi th  and aa 'vise t h e  employee whether a  c o n f l i c t  w i th in  
t h e  meaning of S e c t i o n  1030.401, w i l l  a r i s e  i n  connect ion 
with o u t s i d e  a c t i v i t i e s .  I t  is t h e  r e s p o n s i b i l i t y  of 



t h e  employee p u r s u a n t  t o  1030 .402 ,  1030.404 o r  1030 .406 , .  
t o  b r i n g  s u c h  p o t e n t i a l  c o n f l i c t s  t o  t h e  a t t e n t i o n  o f  t h e - .  
E x e c u t i v e  D i r e c t o r  i n  advance  o f  e n g a g i n g  i n  o u t s i d e  
a c t i v i t y .  

, . 

( 2 )  Make d e t e r m i n a t i o n s  r e s p e c t i n g  c o n f l i c t s  
be tween  f i n a n c i a l  i n t e r e s t s  o f  employees  and t h e i r  o f f i c i a l  
d u t i e s  p u r s u a n t  t o  1030 .501  o f  t h i s  P a r t .  

( 3 )  P u r s u a n t  t o  1030.62 t o  i d e n t i f y  t h o s e  
p o s i t i o n s  r e q u i r i n g  s t a t e m e n t s  o f  einployment and f i n a n c i a l  
i n t e r e s t  unde r  S u b p a r t  F o f  t h i s  P a r t .  

. ( d )  Area  O f f i c e  D i r e c t o r s  s h a l l  c o n s u l t  w i t h  and  
a d v i s e  employees  who b r i n g  t o  t h e i r  a t t e n t i o n  p o t e n t i a l  
c o n f l i c t s  i n  c o n n e c t i o n  w i t h  o u t s i d e  a c t i v i t i e s ,  i n  t h e  
manner and under  t h e  c i r c u m s t a n c e s  d i s c u s s e d  i n  1 0 3 0 . 1 0 4 ( c ) ( l ) .  

S e c .  1 0 3 0 . 2 0 1  G e n e r a l  

An employee s h a l l  a v o i d  any  a c t i o n  which  m i g h t  r e s u l t  i n  
o r  c r e a t e  t h e  a p p e a r a n c e  o f :  

( a )  u s i n g  p u b l i c  o f f i c e  f o r  p r i v a t e  g a i n ;  

( b )  g i v i n g  p r e f e r e n t i a l  t r e a t m e n t  t o  any  p e r s o n ,  
company, o r  o r g a n i z a t i o n ;  

( c )  impeding e f f i c i e n c y  o r  economy; 

( d )  compromising independence  o r  i m p a r t i a l i t y ;  

( e )  making a  Government d e c i s i o n  o u t s i d e  o f f i c i a l  
c h a n n e l s ;  o r  

( f )  o t h e r w i s e  a f f e c t i n g  a d v e r s e l y  t h e  c o n f i d e n c e  
o f  t h e  p u b l i c  i n  t h e  i n t e g r i t y  o f  t h e  Government .  



. . 
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Subpart C - Gifts, Entertainment and Favors 

Sec. 1030.301 Accepting gifts and expenses from outside 
sources. 

(a) Except as provided in paragraph (b) of this section, 
an employee shall not solicit or accept, directly or indirectly, 
any gift, gratuity, favor, entertainment, loan, or any other 
thing of monetary value from a person or organization who: 

(1) conducts operations or activities that are 
regulated by the Commission; 

. 
(2) has, or is seeking to obtain, contractual 

or other business or financial relations with the 
Commission; 

( 3 )  has interests that may be substantially 
affected by the performance or nonperformance of the employee's 
duties. 

(b) The following are exceptions to the restrictions set 
forth in paragraph (a) of this section: 

(1) Acceptance of food and refreshments of nominal 
value on infrequent occasions in the ordinary course of a 
luncheon or dinner meeting or other meeting or on an 
inspection tour where the arrangements are consistent with 
the transaction of official business. 

(2) Acceptance of modest entertainment, such as a 
meal or a refreshment, in connection with attendance at 
widely attended gatherings sponsored by industrial, technical, 
consumer, or professional organizations; or in connection 
with attendance at public ceremonies or similar activities 
financed by nongovernmental sources where the employee's 
participation on behalf of the Commission is the result of an 
invitation addressed to the employee in his or her official 
capacity and is approved as a part of his or her official 
duties, and the entertainment accepted is related to, and 
in keeping with his or her official participation. 



(3) Acceptance of gifts, favors, or entertainment, 
where there is an obvious family or personal relationship 
between the employee, or between his spouse, children, or 
parents, and the donor, and where the circumstances make 
it clear that it is that relationship, rather than the 
business of the persons concerned, which is the motivating 
factor for the gift, favor, or entertainment. 

(4) Purchase of articles at advantageous rates 
where such rates are offered to Government employees 
as a class. 

(5) Acceptance of loans from banks' or other 
financial institutions on customary terms to finance proper 
and usual activities of employees, such as home mortgage 
loans. 

(6) Acceptance of unsolicited 'advertising or 
pr~motio~al material, such as pens,. pencils, note pads, 
calendars, or other items of nominal value. 

(7) Acceptance of incidental, short-distance 
transportation in kind from a private organization, 
provided it is furnished in connection with the performance 
of the employee's official duties and is of a type customarily 
provided by the private organization, such as transport 
between plant or office sites within the same metropolitan 
area. This 2rovision does not allow an employee to be 
reimbursed by a person for travel on official business for 
which Government reimbursement is made. However, a person 
may reimburse the Conmission for the travel and incidental 
expenses of an employee pursuant to Section 1030.304 of 
this subpart (46 Comp. Gen. 685). 

(c) A gift or gratuity the receipt of wh-ich is prohibited 
under this subpart shall be returned to the donor. If return 
is notpossible, tne gift or gratuity shall be turned over 
to a public or charitable institution and a report of such 
action, and the reasons why return was not feasible, shall be 
made to the employee's supervisor. When possible, the donor 
also shall be informed of this action.. 
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Sec. 1030.302 Gifts to official superiors 

An employee shall not solicit a contribution from 
another employee for a gift to an official superior, or 
make a donation as a gift to an official superior. An 
employee in a superior official position shall not accept 
a gift or contribution from employees receiving less 
salary than himself or herself. However, this paragraph 
does not prohibit a gift of nominal value or a aonation 
in a nominal amount made on a special occasion, such as 
marriage, illness, or retirement. 

Sec. 1030.303 Acceptance of awards. 

(a) This subpart does not preclude an employee from 
accepting an award or recognition of achievement from a 
charitable, religious, professional, social, fraternal, 
educational, recreational, public service, or civic organ- 
ization, provided that such acceptance does not create 
or appear to create a conflict of interest for the employee; 

(b) An employee shall not accept a gift, present, 
decoration or other thing from a foreign government unless 
authorized by Congress as provided by the Constitution and 
in accordance with 5 U.S.C. 7342. 

Sec. 1030.304 Commission authority to accept gifts and 
voluntary and unconipensated services. 

Section 27 ( b ) ( G )  of the Consumer Product Safety Act 
(15 U.S.C., Section 2076 ( b ) ( 6 ) )  gives the Commission the 
authority to accept gifts and voluntary and uncompensated 
services, notwithstanding the provisions of Section 3679 
of the Revised Statutes (31 U.S.C. 665 (b)). Certain 
employees of the Commission may accept such gifts and 
services on behalf of the Commission in accordance with 
the Commission's uirective on gifts and voluntary services. 



Subpa r t  D - O u t s i d e  Employment and Other  A c t i v i t i e s  

Sec.  1030.401 Gene ra l .  

( a )  A n  employee s h a l l  n o t  engage i n  any o u t s i d e  
a c t i v i t y  n o t  compat ib le  w i th  t h e  f u l l  and p roper  d i s c h a r g e  
of  t h e  d u t i e s  and r e s p o n s i b i l i t i e s  of  h i s  o r  he r  govern-  
ment employment whether or  n o t  i n  v i o l a t i o n  of any s p e c i f i c  
p r o v i s i o n  of a  s t a t u t e .  A s  used i n  t h i s  p a r t ,  t h e  term 
" o u t s i d e  employment o r  o t h e r  o u t s i d e  a c t i v i t y "  r e f e r s  t o  
any work, s e r v i c e ,  o r  o t h e r  a c t i v i t y  performed by an 
employee o t h e r  t han  i n  t h e  performance of  h i s  o f f i c i a l  

* d u t i e s .  I t  i n c l u d e s  such a c t i v i t i e s  a s  w r i t i n g  and e d i t i n g ,  
t e a c h i n g ,  l e c t u r i n g ,  c o n s u l t i n g  s e r v i c e s ,  self-employment,  
and o t h e r  work o r  s e r v i c e s  w i th  o r  w i thou t  compensat ion.  
Incompat ib le  o u t s i d e  a c t i v i t i e s  i n c l u a e ,  b u t  a r e  n o t  
limited t o :  

(1) accep t ance  of a  f e e ,  compensat ion ,  g i f t ,  
payment of  expense ,  o r  any o t h e r  t h i n g  of  monetary v a l u e  
i n  any c i r cums t ances  i n  which accep t ance  may r e s u l t  i n ,  
o r  c r e a t e  t h e  appearance  of a  c o n f l i c t  of  i n t e r e s t ;  

( 2 )  o u t s i d e  employment which t e n d s  t o  impair  
t h e  employee ' s  menta l  o r  p h y s i c a l  c a p a c i t y  t o  perform h i s  
o r  he r  Commission d u t i e s  and r e s p o n s i b i l i t i e s  i n  an 
a c c e p t a b l e  manner; 

( 3 )  o u t s i d e  employment which might  g i v e  t h e  
impress ion  t h a t  t h e  employee ' s  o u t s i d e  a c t i v i t i e s  a r e  
o f f i c i a l  a c t s  of t h e  Commission o r  r e p r e s e n t  o f f i c i a l  
p o i n t s  of view; 

( 4 )  o u t s i d e  employment t h a t  t a k e s  t h e  employee ' s  
t ime  and a t t e n t i o n  d u r i n g  o f f i c i a l  work hou r s ;  

( 5 )  o u t s i d e  employrr~ent i n  an o r g a n i z a t i o n  
whose b ~ s i n e s s  a c t i v i t i e s  a r e  s u b j e c t  t o  Commission 
r e g u l a t i o n  un l e s s :  



( a )  t h e  r e g u l a t e d  a c t i v i t i e s  o f  t h e  o r g a n i z a t i o n  
a r e  a n  i n s i g n i f i c a n t  p a r t  o f  i t s  t o t a l  o p e r a t i o n s ;  and 

( b )  t h e  o u t s i d e  employment  i s  i n  n o n r e g u l a t e d  
a c t i v i t i e s  o f  t h e  o r g a n i z a t i o n .  

S e c .  1 0 3 0 . 4 0 2  O u t s i d e  employment .  

( a )  E m p l o y e e s  c o n s i d e r i n g  e n g a g i n g  i n  o u t s i d e  employ- 
m e n t  s h a l l  b e  g u i d e d  by  t h e  l i m i t a t i o n s  o f  S e c t i o n  
1 0 3 0 . 4 0 1 .  

( b )  E m p l o y e e s  s h a l l  g i v e  a d v a n c e  n o t i c e  o f  a n y  s u c h  
: employment  t o  t h e  E x e c u t i v e  D i r e c t o r ,  o r  i f  a s s i g n e d  t o  

d u t y  i n  a n  a r e a  o f f i c e ,  t o  t h e  A r e a  O f f i c e  D i r e c t o r .  
N o t i c e  s h a l l  b e  g i v e n  o n  CPSC Form AAAA. 

( c )  A t  t h e  time n o t i c e  i s  g i v e n ,  t h e  e m p l o y e e  s h a l l  
b r i n g  t o  t h e  a t t e n t i o n  o f  t h e  D i r e c t o r ,  a n d  r e q u e s t  a d v i c e  
a s  t o ,  a n y  p o t e n t i a l  c o n f l i c t  b e t w e e n  o u t s i d e  employment  
a n d  o f f i c i a l  d u t i e s .  

S e e .  1 0 3 0 . 4 0 3  C o m p e n s a t i o n  f r o m  p r i v a t e  s o u r c e s  f o r  
o f f i c i a l  s e r v i c e s .  

An e m p l o y e e  s h a l l  n o t  r e c e i v e  a n y  s a l a r y  o r  a n y t h i n g  
o f  m o n e t a r y  v a l u e  f r o m  a  p r i v a t e  s o u r c e  a s  c o m p e n s a t i o n  f o r  
h i s  o r  h e r  s e r v i c e s  t o  t h e  Government  e x c e p t  a s  p r o v i d e d  
i n  S e c t i o n  1 0 3 0 . 3 0 3  o f  S u b p a r t  C .  

S e c .  1 0 3 0 . 4 0 4  O u t s i d e  p r o f e s s i o n a l  o r  c o n s u l t a t i v e  work.  

( a )  Employees  may e n g a g e  i n  o u t s i d e  p r o f e s s i o n a l  o r  
c o n s u l t a t i v e  work o n l y  a f t e r  rr ieet ing t h e  f o l l o w i n g  c o n d i t i o n s :  

(1) The  work i s  n o t  b e  b e  r e n d e r e d  t o  o r g a n -  
i z a t i o n s ,  i n s t i t u t i o n s ,  o r  s t a t e  o r  l o c a l  g o v e r n m e n t s  w i t h  
w h i c h  t h e  o f f i c i a l  d u t i e s  o f  t h e  e m p l o y e e  a r e  d i r e c t l y  
r e l a t e d ,  a n d / o r  t h e  work c r e a t e s  a  c o n f l i c t  o r  a p p a r e n t  
c o n f l i c t  o f  i n t e r e s t .  



( 2 )  The work is n o t  t o  be r e n d e r e d  f o r  com- 
p e n s a t i o n  t o  h e l p  o r g a n i z a t i o n s ,  i n s t i t u t i o n s ,  o r  s t a t e  
o r  l o c a l  gove rnmen t s  i n  t h e  p r e p a r a t i o n  o f  o f f e r s  t o  
d e v e l o p  s t a n d a r d s ,  g r a n t  a p p l i c a t i o n s ,  c o n t r a c t  p r o p o s a l s ,  
program r e p o r t s ,  o r  o t h e r  m a t e r i a l s  which a r e  i n t e n d e d  
t o  b e c ~ m e  t h e  s u b j e c t  of  d e a l i n g s  w i t h  t h e  Commission. 

( b )  A l l  r e q u e s t s  t o  p e r f o r m  c o n s u l t a t i v e  s e r v i c e s ,  
e i t h e r  compensa ted  o r  uncompensated,  f o r  o r g a n i z a t i o n s ,  
i n s t i t u t i o n s ,  o r  government  u n i t s  which have  o r  w i l l  be  
awarded c o n t r a c t s  o r  g r a n t s  i n  t h e  n e a r  f u t u r e  from t h e  
Commission m u s t  be c a r e f u l l y  a p p r a i s e d  t o  a v o i d  any  con- 

, f l i c t  o r  a p p a r e n t  c o n f l i c t  o f  i n t e r e s t .  

( c )  (1) Employees s h a l l  g i v e  advance  n o t i c e  o f  a l l  
o u t s i d e  p r o f e s s i o n a l  o r  c o n s u l t a t i v e  work t o  t h e  E x e c u t i v e  
D i r e c t o r  o r ,  i f  a s s i g n e d  t o  d u t y  a t  a n  a r e a  o f f i c e ,  t o  t h e  
Area O f f i c e  D i r e c t o r .  N o t i c e  s h a l l  b e  g i v e n  on CPSC Form 
AAAA. ( S e e  1 0 3 0 . 1 0 4 ( c ) )  

( 2 )  A t  t h e  t i m e  n o t i c e  i s  g i v e n ,  t h e  employee s h a l l  
b r i n g  t o  t h e  a t t e n t i o n  o f  t h e  D i r e c t o r ,  and r e q u e s t  a d v i c e ,  
a s  t o  any  p o t e n t i a l  c o n f l i c t  between o u t s i d e  p r o f e s s i o n a l  
o r  c o n s u l t a t i v e  work and o f f i c i a l  d u t i e s .  

( d )  For  t h e  p u r p o s e  o f  t h i s  s e c t i o n ,  " p r o f e s s i o n a l  
ana c o n s u l t a t i v e  work" is work pe r fo rmed  i n  s u c h  o c c u p a t i o n s  
a s  t h o s e  l i s t e d  i n  C h a p t e r  300 ,  Appendix A o f  t h e  F e d e r a l  
P e r s o n n e l  Manual. 

Sec .  1030.405 O u t s i d e  w r i t i n g  and e d i t i n g .  

Employees a r e  encouraged  t o  engage  i n  o u t s i d e  w r i t i n g  
and e d i t i n g ,  whe the r  o r  n o t  done  f o r  compensa t ion .  Such 
o u t s i d e  w r i t i n g  and e d i t i n g  may b e  on a  s u b j e c t  r e l a t e d  
o r  u n r e l a t e d  t o  a n  e m p l o y e e ' s  o f f i c i a l  d u t i e s .  C e r t a i n  
c o n d i t i o n s  m u s t  be met  i n  e i t h e r  c a s e ,  a s  s e t  f o r t h  
below: 

( a )  T h e  f o l l o w i n g  c o n d i t i o n s  s h a l l  a p p l y  t o  a l l  o u t -  
s i d e  w r i t i n g  and  e d i t i n g  whether  r e l a t e d  o r  u n r e l a t e d  t o  
t h e  e m p l o y e e ' s  o f f i c i a l  d u t i e s :  



(1) Government-financed t ime o r  s u p p l i e s  s h a l l  
no t  be used by an employee i n  connec t ion  wi th  t h e  a c t i v i t y ;  

( 2 )  Commission suppor t  m u s t  n o t  be expressed 
or  impl ied i n  t h e  m a t e r i a l  i t s e l f  o r  i n  a d v e r t i s i n g  o r  pro- 
mot ional  m a t e r i a l ,  i nc lud ing  book j a c k e t s  and cove r s ;  and 

( 3 )  t h e  a c t i v i t y  m u s t  n o t  invo lve  approval  
o r  d i s a p p r o v a l  of  a d v e r t i s i n g  m a t t e r .  / 

( b )  I n  a d d i t i o n  t o  observ ing  t h e  c o n d i t i o n s  des-  
c r i b e d  i n  subparagraph ( a )  above,  an employee should omit  use 
of h i s  o r  her  o f f i c i a l  t i t l e  o r  a f f i l i a t i o n  wi th  t h e  Commission 
wi th  r e s p e c t  t o  any w r i t i n g  and e d i t i n g  a c t i v i t i e s  u n r e l a t e d  
t o  t h e  employee's  o f f i c i a l  d u t i e s ,  o r  a l t e r n a t i v e l y  use 
h i s  o r  her o f f i c i a l  t i t l e  and a f f i l i a t i o n  wi th  a  d i s -  
c l a i m e r ,  a s  de sc r ibed  i n  subparagraph ( c )  of t h i s  s e c t i o n .  

( c )  A d i s c l a i m e r  s h a l l  be used i n  a l l  p u b l i c a t i o n s  
i n  which an employee uses  h i s  o r  her  o f f i c i a l  t i t l e  o r  
a f f i l i a t i o n  wi th  t h e  Commission u n l e s s  t h e  Execut ive  
D i r e c t o r ,  upon r e q u e s t ,  de te rmines  t h a t  t h e  n a t u r e  
of t h e  p u b l i c a t i o n  i s  such t h a t  a  d i s c l a i m e r  i s  not  
necessary .  The d i s c l a i m e r  shall .  r ead  a s  fo l l ows :  "Th i s  
( z r t i c l e ,  book, e'cc.) was ( w r i t t e n ,  e d i t e d )  by (employee ' s  
name) i n  h i s /he r  p r i v a t e  capacity ' .  I t  i s  n o t  in tenaed  
nor should  i t  be i n f e r r e d  t h a t  op in ions  expressed  h e r e i n  ( 

r e p r e s e n t  t h e  o f f i c i a l  p o s i t i o n  of t h e  Consumer Product  
S a f e t y  Commission.'' 

( d )  An employee s h a l l  n o t  use Commission in format ion  
which i s  exempt from d i s c l o s u r e  by t h e  terms of t h e  
Freedom of In format ion  Act ,  i n  o u t s i d e  w r i t i n g  a c t i v i t i e s  
u n l e s s ,  upon w r i t t e n  r e q u e s t ,  t h e  S e c r e t a r y  has  determined 
t h a t  t h e  exemption w i l l  be waived and t h e  in format ion  
may be p u b l i c l y  d i s c l o s e d .  

Sec. 1030.406 Teaching and l e c t u r i n g  a c t i v i t i e s .  

( a )  Employees a r e  encouraged t o  engage i n  t each ing  
and l e c t u r i n g  a c t i v i t i e s  which a r e  n o t  p a r t  of t h e i r  
o f f i c i a l  d u t i e s  under t h e  fo l lowing  c o n d i t i o n s :  
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(1) Government-financed t ime and m a t e r i a l s  
s h a l l  n o t  be used i n  connec t ion  wi th  such a c t i v i t y ;  

( 2 )  Government t r a v e l  o r  per  diem funds  s h a l l  
no t  be used f o r  t h e s e  purposes ;  

( 3 )  Such teach ing  o r  l e c t u r i n g  i s  n o t  de- 
pendent on s p e c i f i c  in format ion  which would no t  o t h e r -  
wise be a v a i l a b l e  t o  t h e  p u b l i c -  Under t h e  Freedom 
of In format ion  Ac t ,  u n l e s s  upon w r i t t e n  r e q u e s t ,  t h e  
S e c r e t a r y  de te rmines  t h a t  t h e  i n fo rma t ion  may be 
p u b l i c l y  d i s c l o s e d ;  

( 4 )  Teaching o r  l e c t u r i n g  nay n o t  be f o r  t h e  
I purpose of t h e  s p e c i a l  p r e p a r a t i o n  of a  person o r  c l a s s  

of persons  f o r  an examinat ion of t h e  C i v i l  S e r v i c e  
Commission t h a t  depends on in format ion  ob t a ined  a s  a  
r e s u l t  of Government employment, excep t  when t h a t  i n f o r -  
mation has  been made a v a i l a b l e  t o  t h e  g e n e r a l  p u b l i c  o r  
w i l l  be made a v a i l a b l e  on r e q u e s t .  

( b )  (1) Employees s h a l l  g i v e  advance n o t i c e  of  a l l  
o u t s i d e  t each ing  and l e c t u r i n g  a c t i v i t i e s  t o  t h e  
Execut ive  D i r e c t o r  o r ,  i f  a ss igned  t o  du ty  a t  an Area 
O f f i c e ,  t o  t h e  Area O f f i c e  D i r e c t o r .  Not ice  s h a l l  
be g iven  on CPSC Form AAAA. (Sec .  1 0 3 0 . 1 0 4 ( c ) )  

( 2 )  A t  t h e  t ime n o t i c e  i s  g iven ,  t h e  employee 
s h a l l  b r ing  t o  t h e  a t t e n t i o n  of t h e  D i r e c t o r ,  and 
r e q u e s t  adv i ce  a s  t o ,  any p o t e n t i a l  c o n f l i c t  between 
o u t s i d e  t each ing  o r  l e c t u r i n g  and o f f i c i a l  d u t i e s .  

I 

Sec. 1030.407 Endorsement of a  p roduc t  o r  o r g a n i z a t i o n  
by a  Commission employee. 

Employees a r e  p r o h i b i t e d  from endors ing  a  p roduc t  
s u b j e c t  t o  t h e  j u r i s d i c t i o n  of t h e  Comrnission o r  t h e  
manufacturer  of  such a  p roduc t  o r  endors ing  a  consumer group 
because i t  might c r e a t e  t h e  dypearance o f :  



( a )  g iv ing  p r e f e r e n t i a l  t r ea tmen t ;  

( b )  compromising independence o r  i m p a r t i a l i t y ,  and 

( c )  a f f e c t i n g  adve r se ly  t h e  conf idence  of t h e  p u b l i c  
i n  t h e  i n t e g r i t y  of t h e  Commission. 

1 

Sec. 1030.408 Membership i n  o r g a n i z a t i o n s  and p r o f e s s i o n a l  
s o c i e t i e s .  

( a )  Employees may be members of  p r o f e s s i o n a l ,  educa- 
t i o n a l ,  p u b l i c  s e r v i c e ,  consumer, c i v i c ,  o r  s i m i l a r  organ- 
i z a t i o n s  and be e l e c t e d  or  appoin ted  t o  o f f i c e  i n  such an 
o r g a n i z a t i o n .  

( b )  Employees s h a l l  avoid any r e a l  o r  appa ren t  
c o n f l i c t  of i n t e r e s t  i n  connec t ion  w i t h  such melnbership. 
For example, they  m u s t  no t :  

(1) d i r e c t l y  o r  i n d i r e c t l y  commit t h e  Commission 
on any m a t t e r ;  

( 2 )  pe rmi t  t h e i r  name(s)  t o  be a t t a c h e d  t o  
documents, t h e  d i s t r i b u t i o n  of ~ h i c h  would be l i k e l y  t o  
embarrass t h e  Commission; 

( 3 )  s e r v e  a s  r e p r e s e n t a t i v e s  of such o r g z n i z a t i o n s  
i n  d e a l i n g  with  t h e  Government; 

( 4 )  b r ing  any c la im o r  proceeding be fo re  a  f e d e r a l  
agency or a g a i n s t  t h e  Federal  Government i n  a  c o u r t  of law 
on behalf  of t h e  o r g a n i z a t i o n .  

( 5 )  o f f e r  t h e i r  views a s  t h e  o f f i c i a l  views of 
t h e  Commission u n l e s s  t h e  Commission has  o f f i c i a l l y  s t a t e d  
i t s  views on a  p a r t i c u l a r  ma t t e r  through an o f f i . c i a , -  Comnis- 
s i o n  vo te .  

( c )  I n  under taking any o f f i c e  of f u n c t i o n  beyond 
o r d i n a r y  membership i n  a  p r o f e s s i o n a l  a s s o c i a t i o n ,  a  
Commission employee m u s t  o b t a i n  advance approval  from 
t h e  Execut ive  D i rec to r  i n  any s i t u a t i o n  which t h e  



, 
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responsibilities as an officer would create a real or 
apparent conflict of interest with the responsibilities 
as a Commission employee. 

Sec. 1030.409 Union Activities 

~otwithstandin~ the provisions of Section 1030.408, 
employees may participate in union activities to the 
extent permitted by applicable statutes, Executive 
Orders, regulations, and labor-management agreements. 

, Sec. 1030.410 Voluntary standards organization. 

The Commission regulations governing employees' 
membership in voluntary standards organizations are set 
forth in 16 CFR Part 1031 (June 20, 1975; 40 FR 26023). 

Subpart E - Financial Interests 
i 

Sec. 1030.501 General provisions. 

(a) An employee shall not have a direct or indirect 
financial interest that conflicts substantially, or appears 
to conflict substantially, with his or her Government 
duties and responsibilities. The financial interest of a 
spouse, minor child, or other member of an employee's 
immediate household shall be considered as the interest 
of the employee. The indirect interest in business en- 
tities that an employee may have in a widely held aiver- 
sified mutual fund or regulated investment company is 
exempted from the provisions of this provision as being too 
remote or inconsequential to affect the integrity of an 
employee's services. In cases where a question of outside 
financial interest arises, the employee shall request 
guidance from the Director, Division of Personnel Management. 

(b) An employee shall not engage directly or indirectly 
in financial transactions as a result of, or primarily 
relying on information obtained through Commission employment 
which is not otherwise available to the general public 

-(c) An employee may have financial interests: 



(1) i n  an o r g a n i z a t i o n  whose Commission- 
r egu la t ed  a c t i v i t i e s  a r e  an i n s i g n i f i c a n t  p a r t  of i t s  
t o t a l  o p e r a t i o n s ;  

( 2 )  i n  an o r g a n i z a t i o n  whose Commission- 
r egu la t ed  a c t i v i t i e s  a r e  a  s i g n i f i c a n t  p a r t  of i t s  t o t a l  
bus ines s  o p e r a t i o n s ,  provided: ( i )  t h e  holding i s  l e s s  
than $5,000 ( v a l u e  o r  c o s t  a t  t ime of i n i t i a l  r e p o r t i n g )  
and ( i i )  t h e  ho ld ing  r e p r e s e n t s  l e s s  than  one (1) pe rcen t  
of t h e  t o t a l  ou t s t and ing  s tock  s h a r e s  of t h a t  o r g a n i z a t i o n ,  
and ( i i i )  no more than  5 0  pe rcen t  of t h e  employee's  t o t a l  
investment va lue  i s  concent ra ted  i n  s i g n i f i c a n t l y  re-  
gu l a t ed  i n d u s t r i e s ;  or  

( 3 )  of a  t ype  o therwise  p r o h i b i t e d  i f  t h e  
employee rnakes a  f u l l  d i s c l o s u r e  t he reo f  t o  t h e  D i r e c t o r ,  
Div is ion  of Personnel  Management and r e c e i v e s  an advance 
w r i t t e n  de t e rmina t ion  t h a t  i n  t h e  l i g h t  of t h e  d u t i e s  
and r e s p o n s i b i l i t i e s  of t h e  employee, t h e  i n t e r e s t  i s  
no t  l i k e l y  t o  a f f e c t  t h e  i n t e g r i t y  of h i s  o r  her s e r v i c e s  
t o  t h e  Commission. 

( a )  Employees who a r e  r equ i r ed  t o  submit employment 
and f i n a n c i a l  i n t e r e s t  s t a t emen t s  i n  accordance w i t h  Sub- 
p a r t  F may no t  p a r t i c i p a t e  t o r  t h e  Commission i n  any 
mat te r  r e l a t i n g  t o  an o r g a n i z a t i o n  i n  which he o r  she  
has  a  f i n a n c i a l  i n t e r e s t  t o  t h e  Execut ive  D i rec to r  and a  
w r i t t e n  de t e rmina t ion  by t h e  Execut ive  D i rec to r  i n  
accordance w i t h  1 8  U.S.C. 208 ( b ) ( l )  t h a t  t h e  i n t e r e s t  
i s  n o t  so s u b s t a n t i a l  a s  t o  be l i k e l y  t o  a f f e c t  t h e  
i n t e g r i t y  of s e r v i c e s  which t h e  Commission may expec t  
from an employee. 

Sec. 1030.502 S p e c i a l  p r o v i s i o n s  a p p l i c a b l e  t o  Commissioners. 

A s  provided by Sec t ion  4 ( c )  of  t h e  Consurr~er Product  
S a f e t y  Act (15  U.S.C. 2 0 5 3 ( c ) ) ,  a  Commissioner s h a l l  not :  
(1) be i n  t h e  employ o f ,  o r  hold any o f f i c i a l  r e l a t i o n s  
t o ,  any person engaged i n  s e l l i n g  o r  manufacturing consumer 
produc ts  a s  de f ined  i n  Sec t ion  3 ( a ) ( l )  of t h e  Consumer 
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Product Safety Act (15 U.S.C. 2052(a)(l)); or (2) own 
stock or bonds of substantial value in a person so engaged; 
or (3) in any other manner be pecuniarily interested in 
such a person, or in a substantial supplier of such a 
person. In addition, a Commissioner may not engage in 
any other business, vocation, or employment. 

Subpart F - Statements of Employment and Financial Interest 

Sec. 1030.601 Employees required to submit employment and 
financial interests statement. 

I Commission employees in certain positions have been deter- 
mined to have duties and responsibilities which require 
them to report their employment and financial interests 
in order to ascertain possible conflict of interest situations 
and to protect the integrity of the Commission. Accordingly, 
employees in the following positions (identified specifically 
in Appendix E) are required to submit a Confidential State- 
ment of Employinent and Financial Interests (CPSC Form 219) 
in accordance with the provisions of this Subpart: 

(a) Employees paid at a level under the Executive 
Schedule in Subchapter I1 of Chapter 53 of Title 5, United 
States Code; 

(b) Employees in positions classified at GS-13 or 
above (or comparable pay level) which have basic duties 
and responsibilities requiring the incumbent to exer- 
cise judgment in riaking Government decisions or in taking 
Government action in regard to (1) contracting or pro- 
curenlent, (2) administering or monitoring grants, (3) 
standards development, (4) rulemaking, ( 5 )  compliance 
activities or (6) other activities where the decision 
or action has an economic impact on the interest of any 
non-Federal enterprise. 

Sec. 1030.602 Inclusion of new positions. 

As new positions are established or duties of other 
positions changed to bring them within the criteria in 
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Sec t ion  1030.601, they  s h a l l  be i d e n t i f i e d  by t h e  
Executive D i r e c t o r  f o r  i n c l u s i o n  i n  Appendix E .  

Sec. 1030.603 Employee's complaint  on f i l i n g  requirement .  

An employee may complain and o b t a i n  review through 
t h e  Commission's g r ievance  procedures  i f  he o r  she  be-' 
l i e v e s  t h a t  t h e  p o s i t i o n  has  been improperly included 
under Sec t ion  1030.601 a s  one r e q u i r i n g  t h e  submission 
of a  s t a t emen t  of employment and f i n a n c i a l  i n t e r e s t s .  

Sec. 1030.604 Employees no t  r e q u i r e d  t o  submit  s t a t emen t s .  

( a )  Employees i n  p o s i t i o n s  t h a t  meet t h e  c r i t e r i a  
i n  1030.601 a r e  l i s t e d  i n  Appendix E and may be excluded 
from t h e  r e p o r t i n g  requirement  when t h e  Execut ive  D i r e c t o r  
determines  t h a t :  

(1) t h e  d u t i e s  of a  p o s i t i o n  a r e  a t  such a  
l e v e l  of r e s p o n s i b i l i t y  t h a t  t h e  submission of a s t a t emen t  
of employment and f i n a n c i a l  i n t e r e s t s  by t h e  incumbent i s  
no t  necessary  because of t h e  degree  of s u p e r v i s i o n - a n d  review 
over t h e  incumbent; o r  

( 2 )  t h e  d u t i e s  of a  p o s i t i o n  a r e  such t h a t  t h e  
l i k e l i h o o d  of t h e  incumbent ' s  involvement i n  a  c o n f l i c t  
of i n t e r e s t  s i t u a t i o n  i s  remote. 

( b )  Exclusions  under t h i s  p r o v i s i o n  m u s t  be docu- 
mented i n  w r i t i n g  and r e t a i n e d  by t h e  D i r e c t o r ,  D iv i s ion  
of Personnel  Management. 

Sec. 1030.605 Time and p l a c e  f o r  submission of employees'  
s t a t emen t s .  

( a )  An employee r equ i r ed  t o  submit  a  s t a t e m e n t - o f  
emplcym2nt and f i n a n c i a l  i nke re sks  under t h i s  Subpar t  
s h a l l  subinit t h a t  s t a t emen t  t o  t h e  D i r e c t o r ,  D iv i s ion  
of Personnel  Management no t  l a t e r  than :  



(1) Ninety days after the effective date of 
this Subpart if employed on or before that effective 
date; or 

, . .  

(2) Thirty days after entrance on duty,' but 
not earlier than ninety days after tne effective date, 
if appointed after that effective date. 

(b) Employment and financial interest statements, 
are required to be submitted directly to the Director, 
Division of Personnel Management. 

, Sec. 1030.606 Supplementary statement. 

Changes in, or additions to, the information con- 
tained in an employee's statement of employment and 
financial interests shall be reported in a supplementary 
statement as of June 30 each year. If no changes or 
additions occur, a negative report is required. Not- 
withstanding the filing of the annual report required by 
this section, each employee shall at all times avoid 
acquiring a financial interest that could result, or 
taking an action that would result, in a violation of 
the conflicts-of-interest provisions of 18 U.S.C. 208 
or Subpart E. 

Sec. 1030.607 Interests of employees' relatives. 

The interest of a spouse, minor child, or other 
member of an employee's immediate household is considered 
to be an interest of the employee. For the purpose of 
this,section, "member of an employee's immediate house- 
hold" means those blood relations who are residents of 
the employee's household. 

. . 
Sec. 1030.608 Information not known by employees. 

If any information required to be included on a 
statement of 'employment and financial interests or 
supplementary statement, including holdings placed in 
trust, is not known to the employee but is known to 
another person, the employee shall request that other 
person to submit information in his behalf. 
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Sec. 1030.609 Confidentiality of employees' statements. 

The Commission shall hold each statement of employment 
and financial interests, and each supplementary statement, 
in confidence in accordance with the provisions of the 
Privacy Act of 1975 (5 U.S.C. 552a). Employees authorized 
to review and retain the statements are responsible 
for maintaining the statements in confidence and shall 
not allow access to, or allow information to be disclosed 
from, a statement except to carry out the purpose of 
Subpart E. Disclosure of employment and financial interest 
statements (or supplementary statements) to persons other 
than authorized Commission personnel shall be governed 
by the Commission's and regulations implementing the 

I Privacy Act. 

Sec. 1030.610 Effect of employee statement on other 
requirements. 

The requirements of this Subpart are in addition to 
the requirements concerning administrative approval for 
certain activities as specified in Subpart E. Also, the 
requirements of this Subpart are in addition to and not 
in substitution for or in derogation of, any other re- 
quirement imposed by law, order or regulation. The sub- 
mission of a Statement of Ernploylnent and Financial Interests 
or supplementary statement by an employee does not permit 
the employee to participate in a matter which is otherwise 
prohibited by law or regulation. 

Subpart G - Conduct on the Job 

Sec. 1030.701 General . - 

An employees' conduct on the job is, in all respects, 
of concern to the Federal Government. Courtesy, con- 
sideration, and promptness in dealing with others must be 
shown in carrying out official responsibilities. In addition, 
specific rules and regulations have been set which must be 
observed as discussed below. 



Sec. 1030.702 Support  of Commission programs. 

( a )  When a  Commission program i s  based on law o r  
Execut ive  Order ,  every  employee h a s  a  p o s i t i v e  o b l i g a t i o n  
t o  make i t  f u n c t i o n  a s  e f f i c i e n t l y  and economical ly  a s  
p o s s i b l e  and t r o  suppor t  i t  a s  long  a s  i t  i s  a  p a r t  of 
recognized p u b l i c  p o l i c y .  

( b )  An employee s h a l l  n o t ,  e i t h e r  d i r e c t l y  o r  
i n d i r e c t l y ,  use app rop r i a t ed  funds  t o  i n f l u e n c e  a  Member 
of Congress t o  f avo r  o r  oppose l e g i s l a t i o n .  However, an 
employee i s  n o t  p r o h i b i t e d  from: 

(1) t e s t i f y i n g  a s  a  r e p r e s e n t a t i v e  of  t h e  
Commission on pending l e g i s l a t i v e  p r o p o s a l s  be fo re  
Congress ional  Colnmittees on r e q u e s t ;  o r  

( 2 )  a s s i s t i n g  Congress iona l  Colnmittees i n  
d r a f t i n g  b i l l s  o r  r e p o r t s  on r e q u e s t ,  when i t  is c l e a r  
t h a t  t h e  employee is s e r v i n g  s o l e l y  a s  a  t e c h n i c a l  e x p e r t  
under t h e  d i r e c t i o n  of committee l e a d e r s h i p .  

Sec.  1030.703 Use of Government funds .  

Seve ra l  laws c a r r y  p e n a l t i e s  f o r  misuse of Govern- 
ment funds .  These apply  t o :  

( a )  improper use of o f f i c i a l  t r a n s p o r t a t i o n  forms 
(18  U.S.C. 5 0 8 ) ;  

( b )  improper use of  p a y r o l l  and o t h e r  vouchers and 
documents on which Governfiient payments a r e  based 
(18  U.S.C. 2 8 5 ) ;  

I 

( c )  t a k i n g  o r  f a i l i n g  t o  account  f o r  funcis wi th  which 
an employee i s  e n t r u s t e d  i n  h i s  o r  her  o f f i c i a l  p o s i t i o n  
(10 U.S.C. 6 4 3 ) ;  and 

I 

( 5 )  t a k i n g  Government funds ,  p r o p e r t y  o r  r e c o r d s  
f o r  p e r s o n a l  use (18  U.S.C. 6 4 1 ) .  
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Sec. 1030.704 Use of Government property. 
, - 

An employee shall not directly or indirectly use, 
or allor the use of, Government property of any kind, 
including property leased to the Government, for other 
than officially approved activities. An employee has a 
positive duty to protect and conserve Government property, 
including equipment, supplies, and other property, entrusted 
or issuea to him or her. For example: 

(a) Only official documents and materials may be 
processed on Government reproduction facilities. 

(b) Government automobiles may be used only on 
official business and may not be used for personal use 
or for travel to or from an employee's place of residence. 

(c) Government telephones may not be used to make 
personal long distance calls. 

Sec. .1030.705 Conduct in federal buildings 

(a) An employee shall not participate while on 
Government-owned or leased property or while on duty 
for the Government, in any gambling activity incLudiny 
the operation of a gambling device, in conducting 2 
lottery pool, in a game for money or property, or in selling 
or purchasing a numbers slip or ticket. However, this 
Section does not preclude activities: 

(1) necessitated by an employee's law en- 
forcement duties; or 

(2) involving fund raising within the federal 
service under Section 3 of Executive Order 10927 and 
similar Commission approved activities. 

(b) General Services Administration regulations 
"Conauct on Federal Property" (Appendix F) are applicablc 
to Commission employees inasmuch as Commission buildings and 
space are under the control of the GSA. These regulations 
prohibit, among other things, gambling and consumption of 
intoxicating beverages on tne premises. 



21 

Subpart H - Financial Responsibility 

Sec. 1030.801 General. 

An employee shall pay each just-financial obligation 
in a proper and timely manner. A "just financial obliga- 
tion" is one acl~nowledged by the employee or reduced to 
judgment by a court and "in a proper and timely manner" 
means in a manner which the Commission determines does 
not, under the circumstances, reflect adversely on the 
Commission as an employer. The Commission will not con- 
done laxness on the part of an employee in discharging . financial obligations, particularly those to federal, 
state or local Governments or to tax-supported institu- 
tions such as city or state hospital or educational in- 
stitutions or in meeting obligations for support of his 
or her family. If, for some reason, an employee is unable 
to pay these obligations promptly, he or she is expected 
to make satisfactory arrangements for payment and abide 
by these arrangements. The Commission will not act on 
behalf of an alleged creditor or collection agency, nor 
arbitrate any dispute between an employee and an alleged 
creditor when the validity of a debt is questioned. 

Subpart I - Political Activity 

Sec. 1U30.901 Applicability. 

(a) All e~nployees in the Executive Branch of the 
Feaeral Government are subject to the basic political 
activity restrictions in Subchapter I11 of Chapter 73 
of Title 5, U.S.C. (the Hatch Act) and Civil Service 
Rule IV as summarized in Appendix D .  The Federal 
Personnel Manual contains more detailed information on 
this subject and may be reviewea in the Personnel Office. 

.(b) -Intermittent employees are subject' to the 
restrictions when in active duty status only and for 
the entire 24 hours of any day of actual employment. 



( c )  Employees  on l e a v e ,  on l e a v e - w i t h o u t - p a y  o r  
on f u r l o u g h  o r  t e r m i n a l  l e a v e ,  e v e n  though  t h e  e m p l o y e e ' s  
r e s i g n a t i o n  h a s  been  a c c e p t e d ,  a r e  s u b j e c t  t o  t h e  r e -  
s t r i c t i o n s .  A s e p a r a t e d  employee who h a s  r e c e i v e d  a  
lump-sum p a y n e n t  f o r  a n n u a l  l e a v e ,  however ,  is  n o t  s u b j e c t  
t o  t h e  r e s t r i c t i o n  d u r i n g  t h e  p e r i o d  c o v e r e d  by t h e  lump- 
sum payment o r  t h e r e a f t e r ,  p r o v i d e d  h e  o r  s h e  d o e s  n o t  
r e t u r n  t o  f e a e r a l  employment d u r i n g  t h a t  p e r i o d .  An 
employee is  n o t  p e r m i t t e d  t o  t a k e  l e a v e  o f  a b s e n c e  t o  
work w i t h  a  p o l i t i c a l  c a n d i d a t e ,  c o m m i t t e e ,  o r  o r g a n i z a -  
t i o n  o r  become a  c a n d i d a t e  f o r  o f f i c e  w i t h  t h e  under -  
s t a n d i n g  t h a t  h e  o r  s h e  w i l l  r e s i g n  h i s  o r  h e r  p o s i t i o n  
i f  nomina ted  o r  e l e c t e d .  

. 
( d )  An employee i s  a c c o u n t a b l e  f o r  p o l i t i c a l  a c t i v i t y  

by a n o t h e r  p e r s o n  a c t i n g  a s  h i s  o r  h e r  a g e n t  o r  under  
t h e  e m p l o y e e ' s  d i r e c t i o n  o r  c o n t r o l  i f  he  o r  s h e  is  t h u s  
a c c o m p l i s h i n g  i n d i r e c t l y  what  h e  o r  s h e  may n o t  l a w f u l l y  
d o  d i r e c t l y  and  o p e n l y .  

( e )  Each Commission employee s h o u l d  be  a c q u a n t e d  
w i t h  t h e  r e s t r i c t i o n s  p l a c e d  on p o l i t i c a l  a c t i v i t i e s  a s  
summarized i n  Appendix D and s h a l l  r e f r a i n  f rom e n g a g i n g  
i n  any  p o l i t i c a l  a c t i v i t y  which i s  p r o h i b i t e d .  

S u b p a r t  J - D i s c i p l i n a r y  and Remedia l  A c t i o n  

S e c .  1030.1U01 D i s c i p l i n a r y  a c t i o n .  

( a )  V i o l a t i o n  o f  t h e s e  r e g u l a t i o n s  may be  c a u s e  
f o r  d i s c i p l i n a r y  a c t i o n  which may be  i n  a d d i t i o n  t o  
any p e n a l t y  p r e s c r i b e d  by law.  D i s c i p l i n a r y  a c t i o n  s h a l l  
be a d m i n i s t e r e d  i n  a c c o r d a n c e  w i t h  t h e  Commiss ion ' s  
D i r e c t i v e  on Adver se  A c t i o n s .  

( b )  The t y p e  o f  d i s c i p l i n a r y  a c t i o n  t o  b e  t a k e n  
s h a l l  be  d e t e r m i n e d  i n  r e l a t i o n  t o  t h e  s p e c i f i c  v i o l a t i o n .  
flo s t a n d a r d  t a b l e  o f  p e n a l t i e s  h a s  been  e s t a b l i s h e d  i o r  
a p p l i c a t i o n  i n  t h e  Commission.  'Those r e s p o n s i b l e  f o r  
recommending and f o r  t a k i n g  d i s c i p l i n a r y  a c t i o n  m u s t  
a p p l y  judgment i n  e a c h  c a s e ,  t a k i n g  i n t o  a c c o u n t  t h e  



general objectives of meeting any requirements of law, 
deterring similar offenses by the employee and other 
employees and maintaining high standards of employee 
conduct and public confidence. Some types of disciplinary 
actions to be considered are: 

(1) oral admonishment; 

(2) written reprimand; 

(3) reassignment; 

(4) demotion; 

(5) suspension; 

(6) separation 

(7) withholding of promotion or within-grade 
pay increase. 

Sec. 1030.1002 Remedial action for conflicts of interest. 

Where a statement of employment and financial interest 
of an employee or special Government employee shows a real 
or potential conflict of interest with the employee's 
official responsiblities, consideration should be given 
by the Director, Division of Personnel Nanagment and the 
employee's supervisor to reconciling the conflict through 
remedial action. The following are examples of such actions 
which may be appropriate: 

(1) divestment by the employee or special 
Government employee of his or her conflictii~g interest; 

(2) disqualification of the employee for a 
particular assignment; 

(3) changes in the employee's assigned duties. 
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Subpart K - Provisions Relating to Special Government 
Employees. 

. . 

Sec. 1030.1101 Applicability 

The requirements of this Subpart apply to employees 
designated by law (18 U.S.C. 202) as "special Government 
employees". The term includes employees who are retained, 
designated, appointed, or employed to serve, with or 
without compensation, for not more than 130 days during 
any period of 365 consecutive days, either on a full-time 
or intermittent basis. 

, . '  . 
-.Set. 10'30.1102 Use of Government employment. 

A special Government employee shall not use his or 
her Commission ernploy~nent for a purpose thzt is, or gives 
the appearance of being, motivated by the desire for 
private gain for himself or herself or for another 
person, particularly one with whom he or she has family, 
business, or financial ties. 

Sec. 1030.1103 Use of inside information 

A special Government employee shall not use inside 
information obtained as a result of his or her Govern- 
ment employment for private gain for himself or herself 
or another person either by direct action on his or her 
part or by counsel, recommendation, or suggestion to 
another person, particularly one with whom he or she 
has family, business, or finzncial ties. For the purpose 
of this section, "inside information" means information 
obtained under Government autnority which has -not become 
part of the body of public information. 

Sec. 1030.1104 Other activities. 

A special Government employee may teach, lecture, 
write, or engage in other non-Commission activities in 
a manner not inconsistent with Subpart D. 



Sec.  1030.1105 Coercion.  

A s p e c i a l  Government employee s h a l l  n o t  use h i s  o r  
her  Commission employment t o  c o e r c e ,  o r  g i v e  t h e  
appearance of coe rc ing ,  a  person t o  p rov ide  f i n a n c i a l  
b e n e f i t  t o  himself  o r  h e r s e l f  o r  ano ther  person ,  p a r t -  
i c u l a r l y  one wi th  whom he or  she  h a s  f ami ly ,  bus ines s ,  
o r  f i n a n c i a l  t i e s .  

Sec. 1030.1106 G i f t s ,  e n t e r t a i n m e n t ,  and f avo r s .  

A s p e c i a l  Government employee, whi le  s o  employed 
or  i n  connect ion w i t h  h i s  o r  her  employment s h a l l  no t  
r e c e i v e  or  s o l i c i t  from a  person having bus ines s  w i t h  
t h e  Commissiori any th ing  of va lue  a s  a  g i f t ,  g r a t u i t y ,  
l o a n ,  en t e r t a inmen t ,  o r  favor  f o r  h imself  o r  h e r s e l f  
or  another  person ,  p a r t i c u l a r l y  one w i t h  whom he or  she  
h a s  f ami ly ,  bus ines s ,  o r  f i n a n c i a l  t i e s .  

Sec. 1030.1107 Miscel laneous s t a t u t o r y  p r o v i s i o n s .  

Each s p e c i a l  Government employee s h a l l  a cqua in t  
himself  o r  h e r s e l f  w i t h  t h e  s t a t u t o r y  p r o v i s i o n s  t h a t  
r e l a t e  t o  his or  her conduct a s  a  s p e c i a l  Government 
employee of t h e  Commission (Appendices B & C ) .  

Sec. 1030.1108 Statement  of f i n a n c i a l  i n t e r e s t s  r equ i r ed .  

( a )  Each s p e c i a l  Government employee s h a l l  submit  
a  s t a t emen t  of  employment and f i n a n c i a l  i n t e r e s t s  which 
r e p o r t s :  

(1) a l l  o t h e r  employment; and 

( 2 )  t h e  f i n a n c i a l  i n t e r e s t s  which r e l a t e  
whether d i r e c t l y  o r  i n d i r e c t l y  t o  h i s  o r  he r  d u t i e s  and 
r e s p o n s i b i l i t i e s .  

( b )  A s t a t emen t  of employment and f i n a n c i a l  i n t e r e s t  
r equ i r ed  t o  be submit ted under t h i s  s e c t i o n  s h a l l  be sub- 
mi t ted  no t  l a t e r  than t h e  t ime of employment o f  a s p e c i a l  
Government employee by t h e  Commission. Each s p e c i a l  Govern- 
ment employee s h a l l  submit a supplemental  s ta tement  whenever 



t h e r e  i s  a  s i g n i f i c a n t  change  i n  f i n a n c i a l  i n t e r e s t s  a s  
r e p o r t e d  i n  t h e  p r i o r  s t a t e f i e n t .  

( c )  The s t a t e m e n t  o f  employment and f i n a n c i a l  
i n t e r e s t s  s h a l l  be  s u b m i t t e d  d i r e c t l y  t o  t h e  D i r e c t o r ,  
D i v i s i o n  of  P e r s o n n e l  Nanagement. 

( d )  The E x e c u t i v e  D i r e c t o r  may wa ive  t h e  r e q u i r e -  
ment f o r  t h e  s u b m i s s i o n  o f  a  s t a t e m e n t  o f  employment and 
f i n a n c i a l  i n t e r e s t s  i n  t h e  c a s e  o f  a  s p e c i a l  Government 
employee i f  t h e  d u t i e s  of  t h e  p o s i t i o n  h e l d  by t h a t  
s p e c i a l  Government employee a r e  o f  a  n a t u r e  and  a t  s u c h  
a  l e v e l  o f  r e s p o n s i b i l i t y  t h a t  t h e  s u b m i s s i o n  o f  t h e  
s t a t e m e n t  by t h e  incumbent  i s  n o t  n e c e s s a r y  t o  p r o t e c t  
t h e  i n t e g r i t y  o f  t h e  Commission. For  t h e  p u r p o s e  o f  

* t h i s  p a r a g r a p h ,  " c o n s u l t a n t "  and " e x p e r t "  h a v e  t h e  mean ings  
g i v e n  t h o s e  t e r m s  by C h a p t e r  304 o f  t h e  F e d e r a l  P e r s o n n e l  
Manual. 

Sec .  1030.1109 P o l i t i c a l  a c t i v i t y .  

S p e c i a l  Government employees  and  i n t e r m i t t e n t  
employees  a r e  s u b j e c t  t o  t h e  p o l i t i c a l  a c t i v i t y  
r e s t r i c t i o n s  o f  Sub-chap te r  I11 of  Chap te r  73 of  
T i t l e  5 ,  U.S.C ( t h e  l j a t ch  A c t )  and  C i v i l  S e r v i c e  
Kule  I V  when i n  a c t i v e  u u t y  s t a t u s  o n l y  and f o r  t h e  
e n t i r e  24 h o u r s  o f  any  d a y  o f  a c t u a l  employment.  

S u b p a r t  L - P o s t  Ernploynient R e s t r i c t i o n s  A p p l i c a b l e  
t o  Former Commission O f f i c e r s  and Employees 

S e c .  1030 .1201 S t a t u t o r y  p r o h i b i t i o n  a g a i n s t  a c c e p t i n g  
employment o r  compensa t ion  f rom a  m a n u f a c t u r e r .  

( a )  S e c t i o n  4 ( g ) ( 2 )  o f  t h e  Consumer P r o d u c t  
S a f e t y  A c t  ( 1 5  U.S.C. 2 0 5 3 ( 9 ) ( 2 ) )  p r o v i d e s ,  i n  p a r t :  
"No f u l l  time o f f i c e r  o r  employee o f  t h e  Commission 
who was a t  any  t i m e  d u r i n g  t h e  1 2  months  p r e c e d i n g  
t h e  t e r m i n a t i o n  o f  h i s  o r  h e r  employment w i t h  t h e  
Commission compensa ted  a t  a r a t e  i n  e x c e s s  o f  t h e  a n n u a l  
r a t e  of  b a s i c  pay  i n  e f f e c t  f o r  g r a d e  GS-14 o f  t h e  
G e n e r a l  S c h e d u l e ,  s h a l l  a c c e p t  employment o r  c o m p e n s a t i o n  
f r o n  a n y  m a n u f a c t u r e r  s u b j e c t  t o  t h i s  A c t ,  f o r  a  p e r i o d  
of  1 2  months  a f t e r  t e r m i n a t i n g  employment w i t h  t h e  
Commission." T h i s  r e s t r i c t i o n  is  i n t e n d e d  t o  i n s u r e  



t h a t  pe rsons  w i l l  no t  seek employment with t h e  
Commission o r  use  t h e i r  Commission employment a s  a  
means of  subsequent ly  ga in ing  employment wi th  manu- 
f a c t u r e r s  s u b j e c t  t o  t h e  Act o r  a s  a  means of  acqu i r i ng  
manufac ture rs  s u b j e c t  t o  t h e  Act a s  f u t u r e  c l i e n t s .  

( b )  For t h e  purpose of S e c t i o n  4 ( g ) ( 2 )  above: 

(1) The term "manufacturer  s u b j e c t  t o  t h e  
Act" means any person who manufac ture rs  o r  imports  a  
consumer p roduc t .  The term "manufactur ing,"  " impor t s , "  
and "Consumer p roduc t s "  a r e  de f ined  i n  S e c t i o n s  3 ( a ) ( 8 ) ,  
3 ( a ) ( 1 3 )  and 3 ( a ) ( l )  of  t h e  Act ,  r e s p e c t i v e l y .  

I 

( 2 )  The phrase  "compensated a t  a  r a t e  i n  
exces s  of  t h e  annual  r a t e  o r  b a s i c  pay i n  e f f e c t  f o r  
grade GS-14 of t h e  General  Schedule" s h a l l  be cons t rued  
t o  exclude persons  i n  t h e  f i r s t  s t e p  of a  grade GS-14, 
bu t  t o  i nc lude  persons  i n  t h e  second s t e p  of  a  g rade  
GS-14 and above. I t  s h a l l  a l s o  i nc lude  persons  i n  lower 
g rades ,  e . g . ,  GS-13, whose i n - s t e p  r a t e  of  compensation 
exceeds t h e  compensation f o r  t h e  f i r s t  s t e p  of  a  grade 
GS-14 .  

( c )  Every p rospec t ive  employee s h a l l  be informed 
of t h e  p r o h i b i t i o n s  a g a i n s t  p o s t  employment a c t i v i t i e s  
con ta ined  i n  S e c t i o n  4 ( g ) ( 2 )  of t h e  Consumer Product  
S a f e t y  Act and t h e s e  r e g u l a t i o n s  by t h e  O f f i c e  of 
Personnel .  A t  t ime of employment, each person s h a l l  
s i g n  a  form ( C e r t i f i c a t i o n  of Understanding ( E x h i b i t  I V ) )  
s t a t i n g  t h a t  he o r  she  unders tands  t h e  p r o v i s i o n s  
of Sec t ion  4 ( g ) ( 2 )  of t h e  Consumer Product  S a f e t y  Act 
and t h e s e  r e g u l a t i o n s .  

Sec. 1030.1202 S t a t u t o r y  p r o h i t i o n  a g a i n s t  former o f f i c e r s  
and employees a c t i n g  i n  m a t t e r s  connected w i t h  former d u t i e s  
o r  r e s p o n s i b i l i t i e s .  

18 U.S.C. 207 p r o h i b i t s  a  former Government o f f i c e r  . 
or  employee from r e p r e s e n t i n g  ano ther  person i n  connec t ion  
with c e r t a i n  m a t t e r s  i n  which he o r  she  p a r t i c i p a t e  
p e r s o n a l l y  and s u b s t a n t i a l l y  a s  an o f f i c e r  o r  employee. 
?'he m a t t e r s  a r e  t hose  invo lv ing  a s p e c i f i c  p a r t y  



or parties in which the United States is also a party 
or has a direct and substantial interest. In addition, 
Section 207 prohibits a former employee for a period of 
one year after his or her employment has ceased, from 

. appearing personally for another person in such matters 
before a court, department or agency if the matters were 
within the area of his or her official responsibility 
at any time within a period of one year prior to the 
termination of such responsibility. 

Subpart M - Administrative Approval for Certain Activities 

Sec. 1030.1301 Procedures. 

Procedures for making requests for administrative 
approval, for acting on employee requests, for annual 
reporting of outside work, and for the maintenance of 
records are prescribed in the Commission's Directive 
System. 



APPENDIX A 

CODE OF ETHICS FOR GOVERNMENT SERVICE 

House C o n c u r r e n t  R e s o l u t i o n  
1 7 5 ,  8 5 t h  C o n g r e s s ,  2d S e s s i o n  

R e s o l v e d  by t h e  blouse o f  R e p r e s e n t a t i v e s  ( t h e  S e n a t e  c o n c u r r i n g ) ,  
T h a t  i t  is t h e  s e n s e  o f  t h e  C o n g r e s s  t h a t  t h e  f o l l o w i n g  Code o f  
E t h i c s  s h o u l d  b e  a d h e r e d  t o  by a l l  Government  e m p l o y e e s ,  i n c l u d i n g  
o f f i c e h o l d e r s :  

Any p e r s o n  i n  Government  s e r v i c e  s h o u l d :  

1. P u t  l o y a l t y  t o  t h e  h i g h e s t  m o r a l  p r i n c i p l e s  and  t o  
c o u n t r y  a b o v e  l o y a l t y  t o  p e r s o n s ,  p a r t y ,  o r  Government  d e p a r t m e n t .  

2 .  Uphold  t h e  C o n s t i t u t i o n ,  l a w s ,  and  l e g a l  r e g u l a t i o n s  
o f  t h e  U n i t e d  S t a t e s  and  o f  a l l  g o v e r n m e n t  t h e r e i n  and  n e v e r  b e  
-a p a r t y  t o  t h e i r  e v a s i o n .  

3 .  G i v e  a  f u l l  d a y ' s  l a b o r  f o r  a  f u l l  d a y ' s  p a y ;  g i v i n g  
t o  t h e  p e r f o r m a n c e  o f  h i s  d u t i e s  h i s  e a r n e s t  e f f o r t  and  b e s t  
t h o u g h t .  

4 .  Seek  t o  f i n d  and  employ  more  e f f i c i e n t  and  e c o n o m i c a l  
ways o f  g e t t i n g  t a s k s  a c c o m p l i s h e d .  

5.  Never  a i s c r i m i n a t e  u n f a i r l y  by  t h e  d i s p e n s i n g  o f  s p e c i a l  
f a v o r s  o r  p r i v i l e g e s  t o  a n y o n e ,  w h e t h e r  f o r  r e m u n e r a t i o n  o r  n o t ;  
and  n e v e r  a c c e p t ,  f o r  h i m s e l f  o r  h i s  f a m i l y ,  f a v o r s  o r  b e n e f i t s  
unde r  c i r c u r c s t a n c e s  wh ich  m i g h t  b e  c o n s t r u e d  by r e a s o n a b l e  
p e r s o n s  a s  i n f l u e n c i n g  t h e  p e r f o r m a n c e  o f  h i s  g o v e r n m e n t a l  d u t i e s .  

6 .  . Plake n o  p r i v a t e  p r o m i s e s  o f  a n y  k i n d  b i n d i n g  upon t h e  
d u t i e s  o f  o f f i c e ,  s i n c e  a Government  e m p l o y e e  h a s  n o  p r i v a t e  word 
which  c a n  be  b i n u i n g  on p u b l i c  d u t y .  

7 .  Engage i n  no  b u s i n e s s  w i t h  t h e  Government ,  e i t h e r  
d i r e c t l y  o r  i n d i r e c t l y ,  which  i s  i n c o n s i s t a n t  w i t h  t h e  con-  
s c i e n t i o u s  p e r f o r m a n c e  o f  h i s  g o v e r n m e n t a l  d u t i e s .  

8 .  Never  u s e  a n y  i n f o r m a t i o n  coming  t o  him c o n f i d e n t i a l l y  
i n  t h e  p e r f o r m a n c e  o f  g o v e r n m e n t a l  d u t i e s  a s  a  means  f o r  making  
p r i v a t e  p r o f i t .  

9 .  ' Expose  c o r r u p t i o n  w h e r e v e r  d i s c o v e r e d .  

1 0 .  Uphold t h e s e  p r i n c i p l e s ,  e v e r  c o n s c i o u s  t h a t  p u b l i c  
o f f i c e  is  a  p u b l i c  t r u s t .  



A P P E N D I X  B 

. Index t o  Some S t a t u t e s  and Execut ive  
Orders  Re la ted  t o  C o n f l i c t  of I n t e r e s t  

and Other P r o h i b i t e d  A c t i v i t i e s  

1. Code of E t h i c s  f o r  Government S e r v i c e  ( H .  Con. 
Hes. 175,  85 th  Cong., 2d s e s s . ,  7 2  A S t a t .  E12). 

2. Acceptance of g i f t  o r  f avo r  made wi th  i n t e n t  
of i n f l u e n c i n g  d e c i s i o n  o r  a c t i o n  on any o f f i c i a l  ma t t e r  
(18 U.S.C. 201.)  

3. Compensation from o u t s i d e  s o u r c e s  f o r  s e r v i c e s  
rendered i n  r e l a t i o n  t o  any a p p l i c a t i o n ,  proceeding,  
c o n t r a c t ,  e t c . ,  i n  any ma t t e r  i n  which t h e  United S t a t e s  
ha s  a  d i r e c t  and s u b s t a n t i a l  i n t e r e s t  (18  U.S.C. 203) .  

4 .  Acting a s  agen t  o r  a t t o r n e y  (1) f o r  p rosecu t ion  
o r  a i d i n g  p rosecu t ion  of any c la im a g a i n s t  t h e  United 
S t a t e s ,  o r  ( 2 )  f o r  anyone be fo re  any Department,  agency,  
c o u r t ,  e t c . ,  i n  connec t ion  wi th  a  p a r t i c u l a r  ma t t e r  i n  
which t h e  United S t a t e s  is  a  p a r t y  o r  h a s  a  d i r e c t  and 
s u b s t a n t i a l  i n t e r e s t  (18  U . S . C .  205 ) .  

5. P a r t i c i p a t i n g  p e r s o n a l l y  and s u b s t a n t i a l l y  a s  a  
Government employee i n  any a p p l i c a t i o n ,  r e q u e s t  f o r  a  r u l i n g ,  
c o n t r a c t  o r  o t h e r  p a r t i c u l a r  ma t t e r  i n  which he o r  s h e ,  t o  
h i s  o r  her  knowledge, o r  h i s  o r  her  spouse ,  minor c h i l d ,  o r  
any o r g a n i z a t i o n  wi th  which he o r  she  i s  n e g o t i a t i n g ,  h a s  a 
f i n a n c i a l  i n t e r e s t ,  d i r e c t  o r  i n d i r e c t  (18  U.S.C. 208) .  

6 .  Rece ip t  of any s a l a r y  o r  c o n t r i b u t i o n  t o  o r  
supplementat ion of s a l a r y  a s  compensation f o r  s e r v i c e s  
a s  a Government employee from any o t h e r  sou rce  than  t h e  
Government (18  U.S.C. 209) .  

7 .  Use of a p p r o p r i a t e d  funds ,  s e r v i c e s ,  o r  communi- 
c a t i o n s  wi th  i n t e n t  t o  i n f l u e n c e  any member of c o n g r e s s  
t o  favor  o r  oppose any l e g i s l a t i o n  o r  a p p r o p r i a t i o n  (18  
U.S.C. 1913) .  

8.  D i sc lo s ing  c o n f i d e n t i a l  i n fo rma t ion  o r  c l a s s i f i e d  
in format ion  (18  U.S.C. 798, 50 U.S.C. 783, 18 U.S.C. 1905) .  

9. .Habi tua l  use  of  i n t o x i c a n t s  t o  e x c e s s  ( 5  U.S.C. 7352) .  



1 0 .  Us ing  o r  a u t h o r i z i n g  t h e  u s e  o f  Government 
a u t o m o b i l e s  f o r  o t h e r  t h a n  o f f i c i a l  p u r p o s e s  ( 3 1 ,  U.S.C. 
638 ( c ) ) .  

11. Using  o f f i c i a l  e n v o l o p e  o r  l a b e l  t o  a v o i d  payment 
o f  p o s t a g e  ( 1 8  U.S.C. 1 7 1 9 ) .  

1 2 .  D e c e i v i n g  i n a n  e x a m i n a t i o n  o r  p e r s o n n e l  a c t i o n  
i n  c o n n e c t i o n  w i t h  ~ o v e r n m e n t  employment ( 1 8  U.S.C. 1 9 1 7 ) .  

1 3 .  P r a c t i c i n g  f r a u d  o r  making f a l s e  s t a t e m e n t s  i n  
a Government m a t t e r  ( 1 8  U.S.C. 1 0 0 1 ) .  

1 4 .  M u t i l a t i n g  o r  d e s t r o y i n g  a  p u b l i c  r e c o r d  ( 1 8  U.S.C. 
2 0 7 1 ) .  

1 5 .  F a l s e l y  making ,  f o r g i n g ,  o r  a t t e m p t i n g  t o  p a s s  a  
, f o r g e d  o r  a l t e r e d  t r a v e l  r e q u e s t  ( 1 8  U.S.C. 5 0 8 ) .  

1 6 .  Tak ing  f o r  own u s e  o r  u s e  o f  a n o t h e r ,  a Government 
r e c o r d ,  v o u c h e r ,  money, o r  t h i n g  o f  v a l u e  ( 1 8  U.S.C. 6 4 1 ) .  

1 7 .  F a i l u r e  t o  a c c o u n t  f o r  p u b l i c  money r e c e i v e d  
( 1 8  U.S.C. 6 4 3 ) .  

1 8 .  Embezz l ing  money o r  p r o p e r t y  o f  a n o t h e r  p e r s o n  
i n  t h e  p o s s e s s i o n  o f  a n  employee by r e a s o n  o f  h i s  employment 
( 1 8  U.S.C. 6 5 4 ) .  

1 9 .  Tak ing  o r  a t t e m p t i n g  t o  u s e  v o u c h e r s  o r  documents  
i n t e n d e d  t o  b e  u s e d  t o  p r o c u r e  payment f rom t h e  Un i t ed  S t a t e s  
( 1 8  U.S.C. 2 8 5 ) .  

20.  Engaging  i n  c e r t a i n  p o l i t i c a l  a c t i v i t i e s  ( s u b c h a p t e r  
111 of Chap te r  73 o f  t i t l e  5 U.S.C. ( f o r m e r  Hatch  A c t )  and 
1 8  U.S.C. 602 ,603 ,607 ,  and 6 0 8 ) .  

- .  
21.  Making a g i f t  t o  o r  s o l i c i t i n g  g i f t s  f o r  o f f i c i a l  

s u p e r i o r s ,  o r  a c c e p t i n g  g i f t s  f rom employees  r e c e i v i n g  a  
l ower  s a l a r y . ( 5  U.S.C. 7 3 5 1 ) .  

22.  P a r t i c i p a t i n g  i n  o r  o r g a n i z i n g  o r  i n c i t i n g  a  r i o t  
o r  c i v i l  d i s o r d e r  ( 5  U.S.C. 7 3 1 3 ) .  

23.  D i s c r i m i n a t i n g  i n  Government employment ( E . O .  11478 ,  
a s  amended) .  

24.  A c t i n g  a s  a n  a g e n t  o f  a f o r e i g n  p r i n c i p l e  r e g i s t e r e d  
under  t h e  F o r e i g n  Agen t s  R e g i s t r a t i o n  A c t  ( 1 8  U.S.C. 2 1 9 ) .  

25.  D i s l o y a l t y  and s t r i k i n g  a g a r %  t h e  Un i t ed  S t a t e s  
Government ( 5  U.S.C. 7311,  1 8  U.S.C. 1 9 1 8 ) .  



APPENDIX C 

Summarization of Restrictions 
Placed on Special Government Employees 

1. Each special Government employee is subject to the 
provision Title 18 numbered 203, 205, 207, and 208, all of 
which carry criminal penalties. The restraints imposed by 
the four criminal sections are summarized in paragraph (2) 
through (4) of this appendix. 

2. 18 U.S.C. 203 and 205 

(a) These two sections in general operate to 
preclude a regular Government employee, except in the 
discharge of his or her official duties, from representing 
another person before a department, agency or court, whether 
with or without compensation, in a matter in which the 
United States is a party or has a direct and substantial 
interest. However, the two sections impose only the 
following major restrictions upcn a special Government 
employee: 

(1) He or she may not, except in the 
discharge of his or her official duties, represent anyone 
else before a court or before the agency he or she serves 
in which the United States is a party or has a direct and 
substantial interest and in which he or she has at any time 
participated personally and substantially in the course of 

\ 

his .or her Government employment. 

(2) However, this restraint is not applicable 
if he or she has served the agency no more than 60 days during 
the past 365 days. 

(b) To a considerable extent the prohibitions of 
sections 203 and 205 are aimed at the sale of influence to 
gain special favors for private business and other organizations 
and at the misuse of governmental position or information. 
In accordance with these aims, it is desirable that a 
consultant or adviser or other individual who is a special 
Government employee, even when not compelled to do so by 
sections 203 and 205, should make every effort in his or her . 
private work to avoid any personal contact with respect to 
negotiations for contracts or grants with the department or 
agency which he or she is serving if the subject matter 
is related to the subject matter of his or her consultancy 
or other service. This will not always be possible to achieve 



where, for example, a consultant or adviser has an executive 
position and responsibility with his or her regular employer 
which requires him or her to particiapte personally in 
contract negotiations with the department or agency he or 
she is advising. Whenever this is the case the consultant 
or adviser should participate in the negotiations for his 
or her employer only with the knowledge of a responsible 
Government official. In other instances an occasional 
consultant or adviser may have technical knowledge which is 
indispensable to his or her regular employer in his or her 
efforts to formulate a research and developement contract or 
a research grant and for that same reason, it is in the 
interest of the Government that he or she should take part in 
negotiations for his or her private employer. Again, he or 
she should participate only with the knowledge of a res- 
ponsible Government official. . 

(c) Section 205 contains an exemptive provision dealing 
with a similar situation which may arise after a Government 
grant or contract has been negotiated. This provision in 
certain cases permits both the Government and the private 
employer of a special Government employee to benefit from 
his or her performance of work under a grant or contract 
for which he or she would otherwise be disqualified be- 
cause he or she had participated in the matter for the 
Government or it is pending in an agency he or she had 
serveu more than 60 days in the past year. The provision 
gives the head of a department or agency the power, notwith- 
standing any prohibition in either section 203 or 205, to 
allow a special Government employee to represent before such 
department or agency either his or her regular employer or 
another person or organization in the performance of work 
under a grant or contract. As a basis for this action, 
the Chairman must first make a certification in writing, 
published in the Federal Register, that is is required by 
the national interest. 

( d )  Section 205 contains three other exemptive provisions, 
all of which apply to both special and regular Government 
employees. The first permits one Government employee to 
represent another without compensation, in a disciplinary 
or other personnel matter. The second permits a Government 
employee to represent, with or without compensation, a parent, 
spouse, child, or person or estate he or she serves as a fiduciary, 
but only if he or she has the approval of the official responsible 
for appointments to his or her position and the matter involved 
is neither one in which he or she has participated personally 
or substantially, not one under his or her official responsibility. 



The t e r m  " o f f i c i a l  r e s p o n s i b i l i t y "  i s  d e f i n e d  i n  1 8  U.S.C. 202 
t o  mean, i n  s u b s t a n c e ,  t h e  d i r e c t  a d m i n i s t r a t i v e  o r  o p e r a t i n g  
a u t h o r i t y  t o  c o n t r o l  Government a c t i o n .  The t h i r d  p r o v i s i o n  
removes any  o b s t a c l e  i n  s e c t i o n  205 t o  a  Government e m p l o y e e ' s  
g i v i n g  t e s t i m o n y  under  o a t h  o r  making s t a t e m e n t s  r e q u i r e d  
t o  be  made under  p e n a l t y  f o r  p e r j u r y  o r  con tempt .  

3 .  1 8  U.S.C. s e c t i o n  207 a p p l i e s  t o  i n d i v i d u a l s  who 
h a v e  l e f t  Government s e r v i c e  i n c l u d i n g  fo rmer  s p e c i a l  government  
employees .  I t  p r e v e n t s  a  fo rmer  employee  f rom r e p r e s e n t i n g  
a n o t h e r  p e r s o n  i n  c o n n e c t i o n , w i t h  c e r t a i n  m a t t e r s  i n  which 
he  o r  s h e  p a r t i c i p a t e s  p e r s o n a l l y  and s u b s t a n t i a l l y  on  
b e h a l f  o f  t h e  Government .  The m a t t e r s  a r e  t h o s e  i n v o l v i n g  
a  s p e c i f i c  p a r t y  o r  p a r t i e s  i n  which  t h e  U n i t e d  S t a t e s  i s  
a l s o  a  p a r t y  o r  h a s  a  d i r e c t  and s u b s t a n t i a l  i n t e r e s t .  I n  
a d d i t i o n ,  s e c t i o n  207 p r e v e n t s  a  f o r m e r  employee ,  f o r  a  p e r i o d  
o f  1 -yea r  a f t e r  h i s  o r  h e r  employment h a s  c e a s e d ,  from 
a p p e a r i n g  p e r s o n a l l y  f o r  a n o t h e r  p e r s o n  i n  s u c h  m a t t e r s  
b e f o r e  a  c o u r t ,  d e p a r t m e n t  o r  agency  i f  t h e  m a t t e r s  were  
w i t h i n  t h e  a r e a  o f  h i s  o r  h e r  o f f i c i a l  r e s p o n s i b i l i t y  ( n o t e  
t h a t  a  c o n s u l t a n t  o r  a d v i s e r  u s u a l l y  d o e s  n o t  h a v e  " o f f i c i a l  
r e s p o n s i b i l i t y " )  a t  a n y  time d u r i n g  t h e  l a s t  y e a r  o f  Govern- 
ment s e r v i c e .  The employment o f  a  s p e c i a l  Government employee 
c e a s e s  on t h e  d a y  h i s  o r  h e r  a p p o i n t m e n t  e x p i r e s  o r  i s  o t h e r -  
wise t e r m i n a t e d ,  a s  d i s t i n g u i s h e d  from t h e  d a y  on  which h e  o r  
s h e  l a s t  p e r f o r m s  s e r v i c e .  

4 .  1 8  U.S.C. s e c t i o n  208 b e a r s  on t h e  a c t i v i t i e s  o f  
Government p e r s o n n e l ,  i n c l u d i n g  s p e c i a l  Government employees ,  
i n  t h e  c o u r s e  o f  t h e i r  o f f i c i a l  d u t i e s .  - In  g e n e r a l ,  i t  
p r e v e n t s  a  Government employee from p a r t i c i p a t i n g  a s  s u c h  
i n  a p a r t i c u l a r  m a t t e r  i n  wh ich ,  t o  h i s  o r  h e r  knowledge,  
he  o r  s h e ,  h i s  o r  h e r  s p o u s e ,  minor  c h i l d ,  p a r t n e r ,  o r  a  
p r o f i t  o r  n o n p r o f i t  e n t e r p r i s e  w i t h  which h e  o r  s h e  i s  
c o n n e c t e d  h a s  a  f i n a n c i a l  i n t e r e s t .  However, t h e  S e c t i o n  
p e r m i t s  a n  e m p l o y e e ' s  agency  t o  g r a n t  him a n  a d  hoc  exempt ion  
i f  t h e  i n t e r e s t  i s  n o t  s o  s u b s t a n t i a l  a s  t o  a f f e c t  t h e  i n t e g r i t y  
o f  h i s  o r  h e r  s e r v i c e s .  I n s i g n i f i c a n t  i n t e r e s t s  may a l s o  b e  
waived by a  g e n e r a l  r u l e  o r  r e g u l a t i o n .  The m a t t e r s  i n  which 
s p e c i a l  Government employees  a r e  d i s q u a l i f i e d  by s e c t i o n  208 
a r e  n o t  l i m i t e d  t o  t h o s e  i n v o l v i n g  a  s p e c i f i c  p a r t y  o r  p a r t i e s  
i n  which t h e  U n i t e d  S t a t e s  i s  a  p a r t y  o r  h a s  a n  i n t e r e s t ,  a s  
i n  t h e  c a s e  o f  s e c t i o n s  203 ,  205 ,  and 207.  S e c t i o n  208 ,  t h e r e -  
f o r e ,  u n d o u b t e d l y  e x t e n d s  t o  m a t t e r s  i n  a d d i t i o n  t o  c o n t r a c t s ,  
g r a n t s ,  j u d i c i a l  and q u a s i - j u d i c i a l  p r o c e e d i n g s ,  and  o t h e r  
m a t t e r s  o f  a d v e r s a r y  n a t u r e .  A c c o r d i n g l y ,  a  s p e c i a l  Govern- 
ment employee s h o u l d  i n  g e n e r a l  b e  d i s q u a l i f i e d  f rom p a r t -  
i c i p a t i n g  a s  s u c h  i n  a  m a t t e r  o f  any  t y p e  t h e  outcome o f  
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. POLITICAL ACTIVI 'TY OF FEDERAL EMPLOYEES 

Pe rmis s ib l e  A c t i v i t i e s  

( a )  A l l  emplo.yees a r e  f r e e  t o  engage i n  p o l i t i c a l  a c t i v i t y  
t o  t h e  w iues t  e x t e n t  c o n s i s t e n t  wi th  t h e  r e s t r i c t i o n s  imposed 
by law and t h i s  s u b p a r t .  Each employee r e t a i n s  t h e  r i g h t  t o  - 

(1) R e g i s t e r  and v o t e  i n  any e l e c t i o n ;  

( 2 )  Express  h i s  op in ion  a s  an i n d i v i d u a l  p r i v a t e l y  and 
p u b i i c l y  on p o l i t i c a l  s u b j e c t s  and c a n d i d a t e s ;  - '  

( 3 )  Disp lay  a  p o l i t i c a l  p i c t u r e ,  s t i c k e r ,  badge, o r  
bu t ton ;  

( 4 )  P a r t i c i p a t e  i n  t h e  nonpa r t i s an  a c t i v i t i e s  of a  c i v i c ,  
community, s o c i a l ,  l a b o r ,  o r  p r o f e s s i o n a l  o r g a n i z a t i o n ,  o r  of 
a s i m i l a r  o r g a n i z a t i o n ;  

( 5 )  Be 'a  member of a  p o l i t i c a l  p a r t y  o r  o t h e r  p o l i t i c a l  
o r g a n i z a t i o n  and p a r t i c i p a t e  i n  i t s  a c t i v i t i e s  t o  t h e  e x t e n t  
c o n s i s t a n t  w i t h  law; 

( 6 )  Attend a  p o l i t i c a l  convent ion ,  r a l l y ,  f und - r a i s ing  
f u n c t i o n ;  o r  o t h e r  p o l i t i c a l  g a t h e r i n g ;  

( 7 )  S ign  a  p o l i t i c a l  p e t i t i o n  a s  an i n d i v i d u a l ;  

( 8 )  Make a  f i n a n c i a l  c o n t r i b u t i o n  t o  a  p o l i t i c a l  p a r t y  
o r  o r g a n i z a t i o n .  

( 9 )  Take an a c t i v e  p a r t ,  a s  an independent  c a n d i u a t e ,  o r  
i n  s u p p o r t ' o f  an independent c a n d i d a t e ,  i n  a  p a r t i s a n  e l e c t i o n  

. - .  covered by 5 C F R  733.124; 

( 1 0 )  Take an a c t i v e  p a s t ,  a s  a  c a n d i d a t e  o r  -in suppor t  
o i  a  . c a n d i d a t e ,  i n  a  nonpa r t i s an  e l e c t i o n ;  

(11) Be p o l i t i c a l l y  a c t i v e  i n  connec t ion  wi th  a  q u e s t i o n  
which i s  n o t  s p e c i f i c a l l y  i d e n t i f i e d  wi th  a  p o l i t i c a l  p a r t y ,  
such a s  a  c o n s t i t u t i o n a l  amendment, referendum, approva l  of a  
municipal  o rd inance  o r  any o t h e r  q u e s t i o n  o r  i s s u e  of a  s i m i l a r  
c h a r a c t e r ;  
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( 1 2 )  S e r v e  a s  a n  e l e c t i o n  judge  o r  c l e r k ,  o r  i n  a  
s i m i l a r  p o s i t i o n  t o  p e r f o r m  n o n p a r t i s a n  d u t i e s  a s  p r e s c r i b e d  
by S t a t e  o r  l o c a l  law;  and 

( 1 3 )  O t h e r w i s e  p a r t i c i p a t e  f u l l y  i n  p u b l i c  a f f a i r s ,  e x c e p t  
a s  p r o h i b i t e d  by l a w ,  i n  a  manner which d o e s  n o t  m a t e r i a l l y  
compromise h i s  e f f i c i e n c y  o r  i n t e g r i t y  a s  an  employee o r  t h e  
n e u t r a l i t y ,  e f f i c i e n c y ,  o r  i n t e g r i t y  o f  h i s  agency .  

( b )  P a r a g r a p h  ( a )  o f  t h i s  s e c t i o n  d o e s  n o t  a u t h o r i z e  a n  
employee t o  engage  i n  p o l i t i c a l  a c t i v i t y  i n  v i o l a t i o n  o f  l aw ,  
w h i l e  on d u t y ,  o r  w h i l e  i n  a  un i fo rm t h a t  i d e n t i f i e s  him a s  a n  
employee o r  c l a s s  o f  employees  o f  h i s  agency  i n  a n  a c t i v i t y  
p e r m i t t e d  by p a r a g r a p h  ( a )  o f  t h i s  s e c t i o n ,  i f  p a r t i c i p a t i o n  
i n  t h e  a c t i v i t y  would i n t e r f e r e  w i t h  t h e  e f f i c i e n t  pe r fo rmance  
o f  o f f i c i a l  d u t i e s  o r  c r e a t e  a  c o n f l i c t  o r  a p p a r e n t  c o n f l i c t  
o f  i n t e r e s t s .  

P r o h i b i t e d  A c t i v i t i e s  

Use o f  O f f i c i a l  A u t h o r i t y ;  P r o h i b i t i o n  

An employee may n o t  u s e  his o f f i c i a l  a u t h o r i t y  o r  i n f l u e n c e  
f o r  t h e  p u r p o s e  o f  i n t e r f e r i n g  o r  a f f e c t i n g  t h e  r e s u l t  o f  a n  
e l e c t i o n .  

P o l i t i c a l  Management and P o l i t i c a l  

Campaigning;  P r o h i b i t i o n s  

( a )  An employee may n o t  t a k e  a n  a c t i v e  p a r t  i n  p o l i t i c a l  
management o r  i n  a  p o l i t i c a l  campaign,  e x c e p t  a s  p e r m i t t e d  by 
t h i s  s u b p a r t .  

( b )  A c t i v i t i e s  p r o h i b i t e d  by p a r a g r a p h  ( a )  o f  t h e  
Q s e c t i o n  i n c l u d e  b u t  a r e  n o t  l i m i t e d  t o  - 

(1) S e r v i n g  a s  a n  o f f i c e r  of  a  p o l i t i c a l  p a r t y ,  a  
member o f  a  N a t i o n a l ,  S t a t e ,  o r  l o c a l  commit tee  o f  a  p o l i t i c a l  
p a r t y ,  a n  o f f i c e r  o r  member o f  a  commi t t ee  of  a  p a r t i s a n  
p o l i t i c a l .  c l u b ,  o r  b e i n g  a  c a n d i d a t e  f o r  any  o f  t h e s e  p o s i t i o n s .  

( 2 )  O r g a n i z i n g  o r  r e o r g a n i z i n g  a  p o l i t i c a l  p a r t y  
o r g a n i z a t i o n  o r  p o l i t i c a l  c l u b ;  

( 3 )  D i r e c t l y  o r  i n d i r e c t l y  s o l i c i t i n g ,  r e c e i v i n g ,  c o l l e c t i n g  
h a n d l i n g ,  d i s b u r s i n g ,  o r  a c c o u n t i n g  f o r  a s s e s s m e n t s ,  c o n t r i b u t i o n s  
o r  o t h e r  f u n d s  f o r  a  p a r t . i s a n  p o l i t i c a l  p u r p o s e .  



( 4 )  Organ iz ing ,  s e l l i n g  t i c k e t s  t o ,  promoting,  o r  
a c t i v e l y  p a r t i c i p a t i n g  i n  a  f u n d - r a i s i n g  a c t i v i t y  of a  
p a r t i s a n  c a n d i d a t e ,  p o l i t i c a l  p a r t y ,  o r  p o l i t i c a l  c l u b ;  

( 5 )  Taking an a c t i v e  p a r t  i n  managing t h e  p o l i t i c a l  
campaign of  a  p a r t i s a n  c a n d i d a t e  f o r  p u b l i c  o f f i c e  of  
p o l i t i c a l  p a r t y  o f f i c e ;  

( 6 )  Becoming a  p a r t i s a n  c a n d i d a t e  f o r ,  o r  campaigning 
f o r ,  an e l e c t i v e  p u b l i c  o f f i c e ;  

( 7 )  S o l i c i t i n g  v o t e s  i n  suppo r t  of  o r  i n  o p p o s i t i o n  t o  
a  p a r t i s a n  c a n d i d a t e  f o r  p u b l i c  o f f i c e  o r  p o l i t i c a l  p a r t y  
o f f  i c e ;  

( 8 )  Act ing a s  r e c o r d e r ,  wa tcher ,  c h a l l e n g e r ,  o r  s i m i l a r  
b f f i c e r  a t  t h e  p o l l s  on beha l f  of a  p o l i t i c a l  p a r t y  o r  p a r t i s a n  
c a n d i d a t e ;  

( 9 )  Dr iv ing  v o t e r s  t o  t h e  p o l l s  on beha l f  of a  p o l i t i c a l  
p a r t y  o r  p a r t i s a n  c a n d i d a t e ;  

( 1 0 )  Endors ing o r  opposing a  p a r t i s a n  c a n d i d a t e  f o r  p u b l i c  
o f f i c e  o r  p o l i t i c a l  p a r t y  o f f i c e  i n  a  p o l i t i c a l  adve r t i s emen t ,  
a  b r o a d c a s t ,  campaign l i t e r a t u r e ,  o r  s i m i l a r  m a t e r i a l ;  

(11)' Se rv ing  a s  a  d e l e g a t e ,  a l t e r n a t e ,  o r  proxy t o  a  
' p o l i t i c a l  p a r t y  conven t ion ;  

( 1 2 )  Address ing a  conven t ion ,  c aucus ,  r a l l y ,  o r  s i m i l a r  
g a t h e r i n g  of a  p o l i t i c a l  p a r t y  i n  s u p p o r t  of o r  i n  o p p o s i t i o n  t o  
a p a r t i s a n  c a n d i d a t e  f o r  p u b l i c  o f f i c e  o r  p o l i t i c a l  p a r t y  
o f f i c e ;  and 

( 1 3 )  I n i t i a t i n g  o r  c i r c u l a t i n g  a  p a r t i s a n  nominating 
p e t i t i o n .  
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Positions Requiring Submission of 
Statements of Employment and - 

Financial Interests 

1. All CPSC positions classified at GS-16 and 
above (or equivalent), and 

2. The following positions ranging from GS-11 through 
GS-15 (or equivalent) 

Office of the Commissioner - 
Immediate Office of each Commissioner -- - 

Special Assistant(s), GS-14/15 

Staff Assistant(s), GS-9/11 

Office of the Secretary 

Director, GS-301-15 

Off ice of Public, Affairs 

Director, GS-1081-15 
Deputy Director, GS-1081-14 

Office of the General Counsel -- -- 
General Counsel, GS-905-17/18 
Attorney/Attorney Advisor, GS-905-11/15 

Office of Administrative Law Judges 
I 

Administrative Law Judges 

Office of the Executive Director 

Executive Director, GS-340-16/18 
Associate Executive Director for fiegulatory Development, 

GS-340-16 
Associate Executive Director for Field Enforcement, 
GS-340-15 

All Positions GS-11's and above 



\ I 
. 

Off i c e  o f  Program P l a n n i n g  and E v a l u a t i o n  

D i r e c t o r ,  GS-1515-16 
Deputy D i r e c t o r ,  GS-1515-15 
C h i e f ,  P l a n n i n g  and A n a l y s i s  D i v i s i o n ,  GS-345-15 
A l l  P o s i t i o n s  GS-13's and above  

D i v i s i o n  o f  Budget  and O p e r a t i o n s  - 
D i r e c t o r ,  GS-1515-15 
O p e r a t i o n s  R e s e a r c h  A n a l y s t ,  GS-1515-14 
Budget  O f f i c e r ,  GS-560-13 
Budget  A n a l y s t s  GS-11's and above  . 

D i v i s i o n  of  E v a l u a t i o n  and S p e c i a l  S t u d i e s  --- --- 
D i r e c t o r ,  GS-1515-15 
O p e r a t i o n s  R e s e a r c h  A n a l y s t ,  GS-1515-15 

: A l l  P o s i t i o n s  GS-13's and above  

O f f i c e  o f  Resource  U t i l i z a t i o n  - 

D i r e c t o r ,  GS-341-15 
Management A n a l y s t ,  GS-343-14 

D i v i s i o n  o f  P e r s o n n e l  Managenent -- P 

D i r e c t o r ,  GS-201-15 
A s s i s t a n t  D i r e c t o r ,  GS-201-14 
P e r s o n n e l  Management S p e c i a l i s t s ,  GS-201-14 
P e r s o n n e l  Management S p e c i a l i s t ,  GS-201-13 

( S t a n d a r d s  o f  C o n d u c t )  

D i v i s i o n  of  F i n a n c i a l  Managenent - - 
D i r e c t o r ,  GS-510-14 
S u p e r v i s o r y  Sys tem A c c o u n t a n t ,  GS-510-14 

D i v i s i o n  o f  C o n t r a c t s  0 ---- 
D i r e c t o r ,  GS-1102-14 
S u p e r v i s o r y  C o n t r a c t  S p e c i a l i s t , . G S - 1 1 0 2 - 1 4  
C o n t r a c t  S p e c i a l i s t ,  GS-1102-11 and above  

~ i v i s i o n  of  A d m i n i s t r a t i v e  S e r v i c e s  - 
D i r e c t o r ,  GS-342-13 
O f f i c e  S e r v i c e  Manager', GS-342-13 
S u p e r v i s o r y  Communication Managenent S p e c i a l i s t ,  GS-391-13 



O f f i c e  o f  Management - Sys tems  

D i r e c t o r ,  GS-334-15 
S u p e r v i s o r y  Sys t ems  A n a l y s t ,  GS-334-14 
S u p e r v i s o r y  Computer S p e c i a l i s t ,  GS-334-14 
A l l  P o s i t i o n s  GS-13's and  above  

O f f i c e  o f  F i e l d  C o o r d i n a t i o n  

D i r e c t o r ,  GS-340-15 
Deputy D i r e c t o r ,  GS-340-14 
A l l  P o s i t i o n s  GS-14's and  above  

D i v i s i o n  o f  Program Guidance  

D i r e c t o r ,  GS-345-15 
Program A n a l y s t ,  GS-345-14 

D i v i s i o n  o f  S t a t e  Programs 

D i r e c t o r ,  GS-345-14 
Program A n a l y s t ,  GS-345-14 

O f f i c e  o f  S t a n d a r d s  C o o r d i n a t i o n  and ADDraisal  

D i r e c t o r ,  GS-1301-16 
A l l  P o s i t i o n s  GS-13's and above  

D i v i s i o n  o f  T e c h n i c a l  A n a l y s i s  - 

D i r e c t o r ,  GS-340-14/15 
A l l  S t a n d a r d s  C o o r d i n a t o r s ,  GS-11's and  above  

D i v i s i o n  o f  Impac t  A n a l y s i s  -- 
D i r e c t o r ,  GS-1101-15 
A l l  P o s i t i o n s  GS-13 's  and above  . 

D i v i s i o n  o f  I n d u s t r y  L i a i s o n  - 
D i r e c t o r ,  GS-301-15 
A l l  P o s i t i o n s  GS-13's and above  

. , 

D i v i s i o n  o f  V o l u n t a r y  and I n t e r n a t i o n a l  S t a n d a r d s  -- - -- -- 
D i r e c t o r ,  GS-301-15 
A l l  P o s i t i o n s  GS-13's and above  
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D i v i s i o n  o f  Lega l  Documents 

D i r e c t o r ,  GS-301-15 
A l l  P o s i t i o n s  GS-11's and above  

O f f i c e  of  t h e  Medica l  D i r e c t o r  

Med ica l  O f f i c e r ,  GS-602-15 
A l l  P o s i t i o n s  GS-11 's  and  above  

O f f i c e  o f  P r o d u c t  D e f e c t  I d e n t i f i c a t i o n  

D i r e c t o r ,  GS-340-15 
A l l  P o s i t i o n s  GS-11 's  and above  

Bureau o f  B iomed ica l  S c i e n c e s  

D : i r ec to r ,  GS-401-15 
A s s o c i . a t e  D i r e c t o r  f o r  O p e r a t i o n s ,  GS-301-15 
A s s i s t a n t  t o  t h e  D i r e c t o r  f o r  S p e c i a l  P rog rams ,  GS-1320-15 

D i v i s i o n  o f  P o i s o n  P r e v e n t i o n  Packag ing  

D i r e c t o r ,  GS-685-15 
A l l  P o s i t i o n s  GS-11's and  above  

D i v i s i o n  o f  P h y s i c a l  S c i e n c e s  -- 
D i r e c t o r ,  GS-1320-15 
A l l  P o s i t i o n s  GS-11 's  and above  

D i v i s i o n  o f  B i o l o g i c a l  S c i e n c e s  ---- 
D i r e c t o r ,  GS-401-15 
A l l  P o s i t i o n s  GS-11's and  above  

- .  
D i v i s i o n  o f  S c i e n t i f i c  C o o r d i n a t i o n  - 

D i r e c t o r ,  GS-301-15 
A l l  P o s i t i o n s  GS-13 and above  

Bureau o f  I n f o r m a t i o n  and E d u c a t i o n  -- 
D i r e c t o r ,  GS-1701-15 
Deputy D i r e c t o r ,  GS-1701-14 



D i v i s i o n  o f  Consumer E d u c a t i o n  

D i r e c t o r ,  GS-1701-15 

D i v i s i o n  o f  P u b l i c a t i o n  & T e c h n i c a l  S e r v i c e s  

D i r e c t o r ,  GS-1081-15 
A l l  P o s i t i o n s  GS-14 ' s  a n d  a b o v e  

D i v i s i o n  o f  T r a i n i n g  & Manpower 

D i r e c t o r ,  D i v i s i o n  o f  T r a i n i n g  & Manpower, PHs Comm. C o r p s  
A l l  P o s i t i o n s  GS-14 ' s  a n d  a b o v e  

D i v i s i o n  o f  Community I n f o r m a t i o n  P r o g r a m s  

. D i r e c t o r ,  GS-1701-15 

B u r e a u  o f  C o m ~ l i a n c e  

D i r e c t o r ,  GS-905-15/16 
D e p u t y  D i r e c t o r ,  GS-340-15 
A t t o r n e y - A d v i s o r ,  GS-905-15 

D i v i s i o n  o f  L i t i g a t i o n  

D i r e c t o r ,  GS-905-15 
A l l  A t t o r n e y  P o s i t i o n s  

L e g a l  D i v i s i o n  - -- 
D i r e c t o r ,  GS-905-15 
A l l  A t t o r n e y  P o s i t i o n s  

D i v i s i o n  o f  I n s p e c t i o n  and  E n f o r c e m e n t  

D i r e c t o r ,  GS-696-15 
A l l  P o s i t i o n s  GS-11 ' s  a n d  a b o v e  

B u r e a u  o f  E p i d e m i o l o g y  

D i r e c t o r ,  GS-601-16 
D e p u t y  D i r e c t o r ,  GS-601-15 
S u r v e y  S t a t i s t i c i a n ,  GS-1530-1.5 
P u b l i c  H e a l t h  A n a l y s t ,  GS-685-14 
M a t h a m a t i c  S t a t i s t i c i a n ,  GS-1529-13 



D i v i s i o n  o f  I n j u r y  S u r v e i l l a n c e  

D i r e c t o r ,  GS-340-15 
A l l  P o s i t i o n s  GS-13's and above  

D i v i s i o n  o f  I n j u r y  I n v e s t i g a t i o n  

D i r e c t o r ,  GS-685-15 
A l l  P o s i t i o n s  GS-13's and above  

N a t i o n a l  I n j u r y  I n f o r m a t i o n  C l e a r i n g h o u s e  

D i r e c t o r ,  GS-1412-12 

D i v i s i o n  o f  Hazard E v a l u a t i o n  

D i r e c t o r ,  D i v i s i o n  o f  Hazard E v a l u a t i o n ,  GS-801-15 
A l l  P o s i t i o n s  GS-11's and above  

Bureau o f  Economic A n a l y s i s  - 
D i r e c t o r ,  GS-110-15 

D i v i s i o n  o f  S t a n d a r d s  A n a l y s i s  - 
D i r e c t o r ,  GS-110-14/15 

D i v i s i o n  o f  S p e c i a l  Economic S t u d i e s  

D i r e c t o r ,  GS-110-14/15 
E c o n o m i s t ( s ) ,  GS-110-11/14 
T r a d e  S p e c i a l i s t ,  GS-1140-12 

Bureau o f  E n g i n e e r i n g  S c i e n c e s  

.- - D i r e c t o r ,  GS-801-16 
Deputy D i r e c t o r ,  GS-801-15 

D i v i s i o n  o f  P r o d u c t  S t a n d a r d s  -- 
D i r e c t o r ,  GS-830-15 
A l l  P o s i t i o n s  GS-11's and above  

D i v i s i o n  of  B a s i c  S t a n d a r d s  --- 
D i r e c t o r ,  GS-830-14/15 
A l l  P o s i t i o n s  GS-11's and above  
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D i v i s i o n  of S p e c i a l  Eng ineer ing  S t u d i e s  

D i r e c t o r ,  GS-1301-15 
A l l  P o s i t i o n s  GS-11's and above 

Engineer ing  L a b o r a t o r i e s  

D i r e c t o r ,  -cc;-z& GS-1301-14 
A l l  P o s i t i o n s  GS-11's and above 

Area O f f i c e s  

D i r e c t o r ,  GS-340-13/15 
Compliance O f f i c e r s ,  GS-696-12/13 

D i v i s i o n  of Ope ra t i ons  

D i r e c t o r ,  GS-696-13/14 
A l l  P o s i t i o n s  GS-11's and above 

Labora to ry  D i v i s i o n  

D i r e c t o r ,  GS-1320-13 
A l l  P o s i t i o n s  GS-11's and above 

D i v i s i o n  of  Community S e r v i c e s  --- 
D i r e c t o r ,  GS-11/14 


